Annual Quality Assurance Report of JK LAKSHMIPAT UNIVERSITY

YEARLY STATUS REPORT - 2023-2024

Part A

Data of the Institution

1.Name of the Institution JK Lakshm pat University, Jaipur
e Name of the Head of the institution Dr. Dheeraj Sanghi
e Designation Vi ce Chancel | or
e Doestheinstitution function fromitsown | Yes
campus?
e Phone no./Alternate phone no. 911417107501
e Mobile no 9670773311
e Registered e-mail vc@klu.edu.in
e Alternate e-mail address pavc@ kl u. edu. i n
e City/Town Jai pur
e State/UT Raj ast han
e Pin Code 302026
2.Institutional status
e University Private

e Type of Institution

Co- educati on

e Location

Rur al

e Name of the IQAC Co-ordinator/Director

Dr. Umesh Gu

pt a
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Phone no./Alternate phone no

911417107517

Mobile

9214021278

IQAC e-mail address

umeshgupt a@ kl u. edu. i n

Alternate Email address

regi strar @kl u. edu. in

3.Website address (Web link of the AQAR
(Previous Academic Year)

https://jklu.edu.in/w-content/up
| oads/ 2025/ 01/ AQAR- 2022- 23. pdf

4.Whether Academic Calendar prepared
during the year?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

https://jklu.edu.in/w-content/up
| oads/ 2023/ 06/ Odd- Sem 23- 24 _Acade
m c- and- Acti vity- Cal endar . pdf

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 A 3.05 2022 26/ 04/ 2022 |25/ 04/ 2027

6.Date of Establishment of IQAC

24/ 12/ 2019

7.Providethelist of Special Status conferred by Central/ State Gover nment-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/ Depart | Scheme

ment/Faculty

Funding agency

Y ear of award Amount

with duration

Ni | Ni |

Ni | Ni |

8.Whether composition of IQAC asper latest
NAAC guidelines

Yes

e Upload latest notification of formation of
IQAC

View File

9.No. of IQAC meetings held during the year

e The minutes of IQAC meeting and
compliance to the decisions have been
uploaded on the institutional website.
(Please upload, minutes of meetings and
action taken report)

Yes
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e (Please upload, minutes of meetings and View File
action taken report)

10.Whether IQAC received funding from any | No
of the funding agency to support itsactivities
during the year?

e |f yes, mention the amount

11.Significant contributions made by | QAC during the current year (maximum five bullets)

- Revision of the course feedback formto be filled by the students

- Re-defining quality benchmarks in alignnment with NAAC - Processes

are devel oped for early subm ssion of AQAR - Increased participation
of all the stakeholders in the | QAC functions - Advising Hari

Shankar Si nghani a School of Business for curriculum devel opnent and

ot her area

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year

Plan of Action Achievements/Outcomes
Est abl i shing the Hari Shankar Succefully launched MBA with
Si nghani a School of Business specializtion in Product

Managenent fromthe academ c
year 2024-25.

Di gi | ocker and Academ c Bank of Al'l the degree certificates are
Credits digitized on digilocker, and ABC
| Ds are created by the students.
System Design in the Service Initiated successfully.
Sect or
Br oader El ective Ofering 1-credit courses on energing

areas and | KS were offered by
reput ed academ ci ans and
pr of essi onal s.

New Host el This building is operational
NOW.

13.Whether the AQAR was placed before Yes
statutory body?

e Name of the statutory body
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Name Date of meeting(s)

Academ ¢ Counci | 08/ 11/ 2024

14.Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it
to Assess the functioning?

15.Whether institutional data submitted to AISHE

Y ear Date of Submission

2022- 23 05/ 04/ 2024

16.Multidisciplinary / interdisciplinary

The University offers its UG students a curriculumthat is in

line with CBCS spirit, and it provides students an opportunity to
pursue open electives that are fromnultiple disciplines across
the prograns or Institutes. The curriculumof all the prograns

i ncl udes conpul sory courses from ot her disciplines, for exanple,
courses related to the Design and Managenent disciplines are
conpul sory for the Engineering program Mnors in nultiple

di sciplines are offered as a part of the BTech program BTech in
Conput er and Commruni cation Engi neering, BBA in FinTech, and BDes in
I nterdi sciplinary Design are sone of the exanples that focus on
interdisciplinarity wwthin the prograns. The Institute of

Design provides a nmultidisciplinary |earning environnent, offering
courses in Conmunication Design, Interaction Design, and

Product Design under the B.Des. (Interdisciplinary Design - |DD)
program This approach enabl es students to devel op a diverse skil
set, integrating know edge fromnultiple design disciplines.

17.Academic bank of credits (ABC):

The University is registered with the Academ c Bank of Credits.

Al nost all the students of the University have their ABC APAAR | D
This I D has been made a mandatory requirenent for adm ssions from
the year 2024. In line with the NEP, ABC, and various ot her
announcenents by UGC, after a proper assessnent of the course
content and rigor concerning JKLU curriculumrequirenents, students
of Engi neering prograns are allowed to conplete up to 50% of
coursework through a conbination of the follow ng options: Courses
at a partner University in India or abroad in the face-to-face or
online node. MOOCs are offered by NPTEL-Swayam Coursera, edX, or

ot her such reputed MOOC platforns. The credits earned by the
students on NPTEL are nmapped wth sel ected courses of the curricul um
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and those credits are transferred as an equival ent to the napped
courses. MOOC courses fromother platfornms are nornmally curated by
our internal faculty and have sone internal conponents of assessnent
as well. Online courses are offered either by the world s top

300 universities as per @ or THE world ranking or |ndia-

based Universities/institutes either recognized as Institutes

of Em nence, Institutes of national inportance or are awarded NAAC
A++ grade in the University category. Internal courses taught in
online node for small class sizes. The MOOCs and Onli ne courses
menti oned above in categories (1) and (2) collectively will not
exceed 40% of the course work. This policy is being refined for
Engi neering as well as for other progranms to align the curricul um
and credit requirenents with ABC.

18.Skill development:

The curriculumof all the UG prograns includes skill

enhancenent courses, both as conpul sory as well as electives. Skil
enhancenent electives are part of the curriculum One-credit courses
on skills related to energi ng areas extended the scope of providing
exposure to essential skills. The courses offered by the Center of
Communi cation and Critical Thinking offer specially designed courses
to facilitate students devel oping critical thinking and

comruni cation skills. Mdire than 50% of courses in all the
curricul uns support students in building skills related to

enpl oyability, critical thinking, problemsolving, and many ot her
essential skills. In addition to these courses, academc flexibility
is enbedded in the curriculumin the form of |ndependent Study,

addi tional Internships so that students may pursue their interests.
More work is in progress in line with NEP and NSGF.

19.Appropriate integration of Indian Knowledge system (teaching in Indian Language, culture,
using online cour se)

One credit or audit courses are offered to all the students in the
areas related to the Indian Know edge system as val ue- added cour ses.
The students have the flexibility to take these courses as

open el ectives. The design curricul umincludes inmrersive courses
in Craft, Culture, and Habitat, where students engage in hands-

on experiential learning by spending time in rural villages.
Through direct observation, interaction, and participation, they
gain insights into traditional ways of life and cultural practices.
Thi s in-person approach allows students to docunent their
observati ons and experiences firsthand, deepening their
understandi ng of rural contexts and cultural heritage beyond

what can be achieved in a typical online setting.
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20.Focus on Outcome based education (OBE): Focus on Outcome based education (OBE):

The JKLU curriculumis designed with a focus on out cone-based
educati on by defining Program outcones, Programspecific

out cones, and Program obj ectives along with course outcones for each
course. For every course, the programarticulation matrix is

al so fornmul ated. The details are provided in criteria 2.6.1 of
criteria 2 in AQAR

21.Distance education/online education:

We do not yet offer a distance or online education program

However, we encourage students to take online courses to earn
credits. Normally, students are encouraged to pick external courses
in place of sone elective courses, however, after a proper
conparison of the course content by the concerned departnent(s), a
single or a conbination of multiple external courses can be all owed
to a student instead of sone core courses as well. Also, we have
given a free subscription to Coursera to all B.Tech, M Tech, and
Ph. D. students. Students of other prograns al so have the option to
take this facility at a highly subsidized fee.

Extended Profile

1.Programme

11 17

Number of programmes offered during the year:

File Description Documents

Data Template View File

1.2 3

Number of departments offering academic programmes

2.Student

2.1 988

Number of students during the year

File Description Documents
Data Template View File
2.2 237
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Number of outgoing / final year students during the year:

File Description

Documents

Data Template

View File

2.3

Number of students appeared in the University examination during

the year

959

File Description

Documents

Data Template

View File

2.4

Number of revaluation applications during the year

3.Academic

31

Number of coursesin all Programmes during the year

255

File Description

Documents

Data Template

View File

3.2

Number of full time teachers during the year

71

File Description

Documents

Data Template

View File

3.3

Number of sanctioned posts during the year

95

File Description

Documents

Data Template

View File

4. nstitution

4.1

Number of eligible applications received for admissionsto all the
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Programmes during the year

File Description Documents

Data Template View File

4.2 0

Number of seats earmarked for reserved category as per GOI/ State
Govt. rule during the year

File Description Documents
Data Template No File Uploaded
4.3 40

Total number of classrooms and seminar halls

4.4 210

Total number of computers in the campus for academic purpose

4.5 3115.91

Tota expenditure excluding salary during the year (INR in lakhs)

Part B
CURRICULAR ASPECTS
1.1 - Curriculum Design and Development

1.1.1 - Curricula developed and implemented have relevance to the local, national, regiona and global
developmental needs which is reflected in Programme outcomes (POs), Programme Specific
Outcomes(PSOs) and Course Outcomes(COs) of the Programmes offered by the University

The university is active in introducing new ways of learning, with
focus on critical new skills, enbedding it with
entrepreneurial i smand dynam sm seeding it with curiosity and nodern-
day technol ogy, sustainability, ethics, and rel evant standards and
thus it has been set up as context of Program Specific Qutcones
(PSGCs). Course Qutconmes (CGCs) of all courses are then designed and
defined to neetthe requirenents of PSQ(s) and PQ(s). The curricul um
Is prepared by the Departnent Council (all faculty nmenbers) which
posts di scussi onand del i berations prepare course structure and
syl I abus fol |l ow ngt he gui delines of recogni zed technical bodies |ike
Al CTE, |EEE, ACM etc. The curriculumis then put forward for inputs
of menbers of the Board of Studies (BoS). The conpetent apex body
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to the BoS is the Academ ¢ Counci | .

Academ cCounci| and BoS nmenbers ensure that the curriculumof every
program s contenporary and has rel evance to

t hel ocal / nati onal / regi onal / gl obal

experts bring diverse perspectives,

andacadem ¢ advancenents,
mar ket needs and prof essi onal
curriculumremai ns rel evant,

by integrating real-world skills and know edge.
st akehol ders is considered during revision of curriculum

W th discussion with the experts.

devel opnent al
current

practi cal,

prerequi sites. These

I ndustry trends,

hel ping to align the programw th evol ving
st andar ds.

Their input ensures thatthe

and focused onenpl oyability
Feedback from
in line

File Description

Documents

Upload relevant supporting
document

View File

1.1.2 - Number of Programmeswher e syllabusrevision was carried out during the year

9

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.1.3 - Total number of cour ses having focus on employability/ entrepreneur ship/

skill development offered by the University during the year

1.1.3.1 - Number of courses having focus on employability/ entr epreneur ship/ skill development

during the year

162

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.2 - Academic Flexibility

1.2.1 - Number of new coursesintroduced of the total number of coursesacrossall programs

offered during the year
95
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.2.2 - Number of Programmesin which Choice Based Credit System (CBCS)/elective course
system has been implemented during the year

15

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.3 - Curriculum Enrichment

1.3.1 - Institution integrates crosscutting issues relevant to Professiona Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

Courses such as Craft, Culture & Habitat Studies, System Design, and
ot her nodules with a social and research orientation activel yaddress
critical issues including ethics, gender, human val ues, environnent,
and sustainability. These courses foster a holisticunderstandi ng of
soci etal chall enges, encouraging students to think critically about
their role in creating ethical and inclusive solutions. By

I ntegrating these thenmes into the curriculum theprogram pronotes
awar eness and sensitivity towards diverse cultural contexts and
sustainability, preparing students to contributeresponsibly to
society and the environnent. Al the three departnents nanely the
Institute of Design, Institute of Engineering and Technol ogy and
Institute of Managenent courses have integrated sustainability-
related topics into |learning goals. The university's philosophy is

t hat hunman val ues are devel oped not just as aconsequence of open
preachi ng or teaching in the classroom but bysharing real
experiences. The students nust conplete a social project as part of
their curriculumrequirenent. The aimis toindulge in active
citizenship through reflective, cooperative,critically engagi ng, and
responsi bl e action. The students are given courses on Critical

Thi nking to ensure that students devel opProf essi onal Ethics, Gender
andHurman Val ues. Courses sensitising on Environnment and
Sustainability are incorporated in curriculuns of all the prograns.
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File Description

Documents

Upload relevant supporting
document

View File

1.3.2 - Number of value-added coursesfor imparting transferable and life skills offered during

the year

5

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

1.3.3 - Total number of studentsenrolled in the coursesunder 1.3.2 above

1.3.3.1 - Number of studentsenrolled in value-added cour sesimparting transferable and life

skills offered during the year

277

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

1.3.4 - Number of studentsundertaking field projects/ research projects/ internshipsduring the

year

229

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

1.4 - Feedback System

1.4.1 - Structured feedback for design and

review of syllabus— semester wise/ isreceived
from Students Teachers Employers Alumni
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File Description

Documents

Upload relevant supporting
document

View File

1.4.2 - Feedback processes of theinstitution .
and action has been taken

may be classified as follows

Feedback col | ect ed,

anal ysed

File Description

Documents

Upload relevant supporting
document

View File

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Demand Ratio

2.1.1.1 - Number of seatsavailable during the year

410

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

2.1.2 - Total number of seatsfilled against reserved categories (SC, ST, OBC, Divyangjan, €etc.)

as per applicablereservation policy during the year (Excluding Supernumerary Seats)

2.1.2.1 - Number of actual studentsadmitted from the reserved categoriesduring the year

0

File Description Documents

Upload the data template View File
Upload relevant supporting No Fil e Upl oaded
document

2.2 - Catering to Student Diversity

2.2.1 - The institution assesses the learning levels of the studentsand organises special Programmes
for advanced learners and slow learners

JKLU is reinmagi ning education and aspires to becone the nost

I nnovative hi gher

educat i onal
I nnovation to the intersection of design,
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managenent .
Mechani sm of Assessnent of Learning Level

The system of continuous internal assessnent through tests,
assignnents, presentations, |live projects, quizzes, sem nars,

cl assroom di scussions, wite-ups, and | ab eval uati on assesses the
progress of students, and provides feedback for further inprovenent.

Initiatives for Slow Learners

e Periodic feedback sharing

e Special classes such as renedi al classes

e Mkeup exam nation

e Gade Inprovenent in a particular subject through re-
registration in the course running in the regular senester.

e The university practices a ‘nmentoring’ based education system

Initiatives for Advance Learners

e Schol arshi ps, awards, honor |ists and other recognition to
encourage them further

e UGC reconmends choi ce based credit system

e Extra credits can be earned by taking up courses on various
MOOC pl at f or rs.

e Credit Exchange Program

e Coaching for various conpetitive exans

Initiatives for Holistic Devel opnent of Students

e Progranms on critical thinking, notivation, technical skills,
| eadership skills, nental well-being etc. through guest
| ectures, workshops, semnars and field visits.

e (Opportunity to work on start-up as internship and get support
through AIC and I1C, established in the university.

e Creation of opportunities for students to devel op cutting edge
capabilities, working with industries and expandi ng hori zons
t hrough research

e Students' nental health and well being - A full-time counsel or
supports through individual and group sessions, canpus
prograns, workshops and coll aboration with M ndery for 24/7
onl i ne support.

e Various student clubs, with numerous student-led activities.
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File Description Documents

Upload relevant supporting View File
document

Link For Additiona Information

Ni |
2.2.2 - Student - Full timeteacher ratio during the year
Number of Students Number of Teachers
988 64
File Description Documents
Upload relevant supporting View File
document

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem-
solving methodol ogies are used for enhancing learning experiences

Foll owi ng the m ssion of the university to practice teaching that

I ncul cates critical thinking and problemsolving, it has devel oped a
val ue driven pedagogi cal nodel to ensure quality in all its teaching-
| earni ng processes. Institutional values of caring, integrity
andeExcel | ence are at the core of this nodel.

The student centric pedagogi cal approaches of experiential |earning,
participatory |earnin,g and probl em sol vi ng net hodol ogy are adopted
and applied through the project based |learning (PBL) nethod. These
approaches are inplenented through nulti-dinensional student
engagenents that integrate active engagenent, reflective engagenent,
I ntegrative engagenent and col | aborative engagenent.

Proj ect Based Learning
e A re-designed classroomin the formof a design studio.
e Mre than 60% of courses have a project as an essentia
conponent .

e Capstones as well as mnor projects are integral parts of the
uni versity curriculum

Active Engagenents
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e Problemsolving is an essential conponent iof the courses at
t he university.

e Students are working on problens related to societal issues or
needs.

e Laboratories and workshops are used by all students for hand-
on practice.

e Collaboration with GeeksforGeeks, TalentSprint, and U Path to
engage students in solving live problens.

I nt egrati ve Engagenents
e Sustai nabl e Devel opnent Goal s as focus area for project-based
| ear ni ng.
e Unique integrated commobn engi neering courses
e Intense thematic weeks by experts fromdiversified areas.

Col | aborati ve Engagenents

e Team based projects and assi gnnents.
e Cross-level peer-nmentoring by senior students

Assessnent

Mul tidi mentional evaluation plan in alignnent with the above
engagenents and to ensure attai nment of | earning outcones.

File Description Documents

Upload relevant supporting View File
document

2.3.2 - Teachers use ICT enabled tools including online resources for effective teaching and learning
processes during the year

The integration of ICT with teaching and | earning has produced
significant positive gains at JKLU in | earners’ know edge and
skills. The | CT-enabl ed teaching at JKLU is facilitated by

e W-Fi-enabled classroons with LCD projectors,

e AIMA Virtual Business Lab,

e e-learning resources,

e ( oud-based videoconferencing facility for online classes and
webi nar sessi ons.
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e Internet connectivity with 655 Mips of internet bandw dth
t hrough both LAN and W - Fi

Col I aboration with cloud based Ofice365 e-mail suites, utilizing
virtual |abs, locating relevant e-content, and having virtual video
interactions are now the key conpetencies of JKLU faculties.
Virtualized server hardware is deployed in the JKLU Datacenter to
support web applications.

Expert tal ks, educational videos support the teaching-I| earning
process. | CT brings abstract concepts to |ife by bringing into the
teaching and I earning of the real-world experiences through

si mul ati on, nodeling, capturing, and analyzing real events.

| CT used by JKLU faculties:

e |CT-Enabl ed d assroons: The university has 38npdern cl assroons
equi pped with W-Fi, Internet, and LCD projectors. Faculty
makes use of open educational resources, viz. audio, video,
and webi nars, to support the course content.

e Online O asses using Video Conferencing-: The university has
established | ecture theatres well equi pped with AV and I T-
enabl ed resources. The Zoom neeti ng and webi nar vi deo
conference system has been depl oyed for live class
connectivity.

e Massive Open Online Courses(MOXOCs): JKLU students can opt for
MOOCs avail abl e through various platfornms, such as Coursera,
SWAYAM and NPTEL, and get credits as per their course
requi renments.

e Learning Managenent Systens (LMS)

TCS i ON

CANVAS

M5 Teans

M crosoft Fornms
Virtual Labs

Di scussi on G oups

o0k wnE

File Description Documents

Upload relevant supporting View File
document

2.3.3 - Ratio of studentsto mentor for academic and other related issuesduring the year

2.3.3.1 - Number of mentors
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File Description

Documents

Upload relevant supporting
document

View File

2.4 - Teacher Profile and Quality

2.4.1 - Total Number of full time teachers against sanctioned posts during the year

64

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.4.2 - Total Number of full timeteacherswithPh.D./D.M/M .Ch./D.N.B

Super speciality/D.Sc./D’Lit. during the year

47

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.4.3 - Total teaching experience of full time teachersin the sameinstitution during the year

2.4.3.1 - Total experience of full-timeteachers

292
File Description Documents
Upload the data template View File
Upload relevant supporting View File

document

2.4.4 - Total number of full time teacherswho received awards, recognition, fellowships at State,
National, International level from Gover nment/Govt. recognised bodies during the year

8
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File Description Documents
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2.5 - Evaluation Process and Reforms

2.5.1 - Number of daysfrom the date of last semester-end/ year- end examination till
the declaration of resultsduring the year

21

2.5.1.1 - Number of daysfrom the date of last semester-end/ year - end examination till the
declaration of resultsyear wise during the year

21

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.5.2 - Total number of student complaints/grievances about evaluation against total number
appeared in the examinations during the year

1

File Description Documents

Upload relevant supporting View File
document

2.5.3 - IT integration and reforms in the examination procedures and processes (continuous internal
assessment and end-semester assessment) have brought in considerable improvement in examination
management system of the institution

The exam nation section of JKLU is fully dedicated to conducting the
exam nations in the nost efficient manner and ensuring fair and

ef fective exam conduct. To Maintain the inviolability of academ c
expectations and the integrity of the exam nation process, the
university has adopted different nethods of exam nation that are
continuous in nature.

| T integration in the exam nation system

The exam nation system has been gradual ly automated. Online student
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registration, hall ticket issue, and result processing, including
gradi ng (absol ute and noderate) are being done using the IT enabl ed
exam nation system Most of the jobs are acconplished digitally on
TCSi ON ERP as per foll ow ng:

e GCeneral guidelines for the faculty, invigilators, Exam nation
Superi ntendent, and Students.

e Exam nation tree and eval uati on conponent configuration in the
Exam nati on nodul e.

e Capturing of marks by course instructors to award grades for
courses as per the preconfigured grading schene.

e Declaration of results of all the assessnent conponents, i.e.
qui z, assignnent, md-term end-term etc.

e Publishing the processed grades and SGPA. After publishing,
students can view their results on their respective TCSI ON ERP
accounts i mredi ately.

e Students may apply for reval uati on or backl ogs.

e Exam nation related help file is uploaded for self-answering
the queries of the students/faculties.

e The TCSi ON ERP nobile app "mlop" is also available to get the
academ c related information instantly through it.

e Various exam nation-related notices are shared on the JKLU

of ficial student group email IDs fromtinme to tine.
File Description Documents
Upload relevant supporting View File
document
2.5.4 - Status of automation of Examination A. 100% automation of entire
division along with approved Examination di vision & inplenmentation of
Manual Exam nati on Managenent System
(EMB)
File Description Documents
Upload the data template View File
Upload relevant supporting View File
document

2.6 - Student Performance and L earning Outcomes

2.6.1 - Theinstitution has stated learning outcomes (generic and programme specific)/graduate
attributes which are integrated into the assessment process and widely publicized through the website
and other documents
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The holistic education offered at the university is intertwined with
i nnovation, critical thinking, research, and real-life applications.

Programre Educati onal Objectives, Program Cbjectives and Programre
Speci fic Qutconmes of Prograns, and Course Qutcones of the Courses
are characterized, articulated, and planned in line with

uni versities' vision, regulatory bodi es’ standards, and gl obal

requi renents of enployers. The PEOQ PGs, PSGs, and COs are prepared
in a participatory way, by the faculty nenbers under the gui dance of
the 1 QAC of the university and external experts.

The university has | aunched and executed the prograns in a planned
and systematic way. After having defined PEOQ, the objectives of a
program are defined at the tinme of the finalization of the

nonmencl ature of the program The program outcones are inherited from
t he program obj ectives. The program specific outcones are
characterized by specific conpetencies.

Based on the program objectives and outcones, the structure of
courses in a programis planned. The course objectives as well as
the course outcones are defined for all the courses. The courses as
well as the detailed curricula are designed in such a nmanner that

t he course objectives in particular and the program objectives and
outcones in general are fulfilled.

The course outcones of the courses are prepared by using Bloonis
t axonony aligned with course objectives. The faculty counci l
finalizes the course description of courses with CO PO maps to be
put up at the Boards of Studies and Academ c Council of the
University for their approval.

File Description Documents

Upload relevant supporting View File
document

2.6.2 - Attainment of Programme outcomes, Programme specific outcomes and course outcomes are
evaluated by the institution during the year

JKLU has a continuous assessnent systemthat includes both formative
and summative schenas.

Keeping in view the program objectives and program specific

obj ectives, courses in the prograns are designed with properly

al i gned course outcones (CGCs). For the evaluation of the attainnment
of PCs and PSGs, COs are used. The attai nnent of COs is eval uated

t hrough a proper assessnent plan. A threshold value is decided for
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each one of the courses, and COs in it are attained to a defined
| evel if the nunber of students securing nmarks greater than or equal
to the threshold value is within the set limts. The threshol d val ue
ranges between 50% and 70%

At the university, the attainnment | evel of COs has been classified
as cited in the follow ng table:

Attai nnent |evel
Classified as
Criteria

0

Poor

| f the percentage of students getting marks greater than or equal to
the threshold value is less than 15%

1

Low

If the ...1ies in the range of 15%to 49%
2

Moder at e

If the ...1ies in the range 50% and 64%

3

Subst anti al

If the .is at |east 65%

The attainnents of COs in all the courses are gathered and anal yzed
to see the attai nment of PCs and PSGs. The m ni num acceptabl e | evel

(target) of attainnment of COs for courses is 2.

Four | evels of attai nnent of POs and PSCs :
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Attai nnent | evel
Classified as
Criteria

| f the percentage of
or nore is

0
Poor

< 40%

Low

? 40% and < 59%

Moder at e

? 60% and < 79%
3

Subst anti al

? 80%
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courses that have attained their target val ue

File Description

Documents

Upload relevant supporting
document

No File Upl oaded

2.6.3 - Number of students passed during the year

2.6.3.1 - Total number of final year studentswho passed the university examination during the

year

222

Page 22/122

14-02-2025 05:29:20



Annual Quality Assurance Report of JK LAKSHMIPAT UNIVERSITY

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution may
design its own questionnaire) (results and details need to be provided as a web link)

https://naac. j kl u. edu.in/wp-cont ent/upl oads/ 2024/ 12/ Feedback-
Anal ysi s-2023- 24. pdf

RESEARCH, INNOVATIONSAND EXTENSION
3.1 - Promotion of Resear ch and Facilities

3.1.1 - Theinstitution Research facilities are frequently updated and there is well defined policy for
promotion of research which is uploaded on the institutional website and implemented

Research has been the focus of the University's agenda since its
establ i shnent. “Pursue research that |eads innovation and
enhancenent of real-life applications” is one of the m ssion
statenents of JKLU for which the University increased facilities in
| abor atori es.

To give adequate thrust and inpetus to the research
training/skilling, and consulting agenda of the University, the
Hon’ bl e Chancel | or, approved the research-related policies effective
fromthe academ c year 2016-17 which were revised in 2020 and
approved by the Research Advisory Board in Cctober 2020. The policy
has been inplenented at different |evels and stages of the
university admnistration. New faculty candidate profiles are
closely scrutinized for evidence of research capability that

i ncl udes publications of repute, grants of patents, and attracting
research or consultancy funding. Such contributions are al so

consi dered one of the criteria for pronoting existing faculty.

To enabl e broad di ssem nation of the research policy guidelines, it
I's posted on the university website as well and every faculty nenber
has been provided with a copy of the sanme, and they are al so

counsel ed on a one-on-one basis periodically.

File Description Documents

Upload relevant supporting View File
document
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3.1.2 - Theinstitution provides seed money to itsteachersfor research (amount INR in Lakhs)

0

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.1.3- Number of teachersreceiving national/ inter national fellowship/financial support by
various agencies for advanced studies/ research during the year

6

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

3.1.4 - Number of JRFs, SRFs, Post-Doctoral Fellows, Resear ch Associates and other resear ch
fellows enrolled in the institution during the year

0

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.1.5 - Institution hasthe following facilities to

support research Central Instrumentation
Centre Animal House/Green House Museum
Media laboratory/Studios Business L ab
Resear ch/Statistical Databases Moot court

Theatre Art Gallery

A

Any 4 or nore of the above

File Description

Documents

Upload relevant supporting
document

View File

3.1.6 - Number of departmentswith UGC-SAP, CAS, DST-FIST, DBT, ICSSR and other
recognitions by national and inter national agencies during the year

3
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3.2 - Resource Mobilization for Resear ch

3.2.1 - Extramural funding for Research (Grants sponsor ed by the non-gover nment sour ces
such asindustry, corporate houses, inter national bodiesfor resear ch projects) endowments,
Chairsin the University during theyear (INR in Lakhs)

10

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.2.2 - Grantsfor research projects sponsored by the government agenciesduring theyear (INR

in Lakhs)
0. 39

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

3.2.3 - Number of research projects per teacher funded by gover nment and non-gover nment

agencies during the year

2

File Description Documents

Upload the data template View File
Upload relevant supporting No Fil e Upl oaded
document

3.3 - Innovation Ecosystem

3.3.1 - Institution has created an eco-system for innovations including Incubation centre and other
initiatives for creation and transfer of knowledge

At al | ncubati on Center

at JK Lakshm pat
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conbi nes the corporate expertise of the JK Organization with a

uni versity's advanced infrastructure, nmaking it one of the top-
performing AICs in India. Al CJKLU enpowers startups with access to
mar ket opportunities, prototyping, piloting, and funding through
Startup India Seed Fund, Al M Seed Fund, and private investors.

Supporting over 70+ startups globally, Al CJKLU has hel ped 45+
ventures achi eve stable revenues of 7?20+ | akhs annually. These
startups contribute to India's econony by pronoting |ocal hiring,
cl ean growt h, and indi genous i nnovati ons.

Al C-JKLU focuses on sectors |like el dercare, energy, and
sustainability. Innovations in eldercare have inpacted 600+ seni or
citizens, while energy startups in renewabl e energy and EVs conbat
climate change. Sustainability efforts target eco-friendly solutions
and waste-to-econom c-value initiatives, creating 541 direct and

i ndirect jobs.

Through Corporate Innovation Prograns, Al C JKLU coll aborates with
industries to identify and solve critical challenges. These prograns
connect startups, researchers, and innovators w th corporates,
enabling themto co-devel op and depl oy solutions. By fostering

i nnovation, these progranms bridge the gap between industry needs and
ener gi ng technol ogi es, especially in underserved regions.

Wth ?8 crores disbursed and partnerships with top VCfirns and tech
provi ders, Al C JKLU serves as a |launchpad for startups at every
stage, driving inpactful innovation and econom c grow h.

File Description Documents

Upload relevant supporting View File
document

3.3.2 - Number of workshops/seminars conducted on Research M ethodology, I ntellectual
Property Rights (IPR), Entrepreneurship and Skill Development during the year

47

3.3.2.1 - Total number of workshops/seminars conducted on Resear ch methodology, I ntellectual
Property Rights (IPR), entrepreneur ship, skill development year wise during the year

47
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3.3.3- Number of awards/ recognitionsreceived for research/innovations by the
institution/teacher s/resear ch scholar s/students during the year

3.3.3.1 - Total number of awards/ recognitions received for resear ch/innovations won by
institution/teacher s/r esear ch scholar s/students year wise during the year

7

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4 - Research Publications and Awards

3.4.1 - Theinstitution ensuresimplementation of its stated Code of Ethicsfor research

3.4.1.1 - Theinstitution has a stated Code of

Ethicsfor research and theimplementation of
which isensured through the following

1.Inclusion of research ethicsin the
resear ch methodology cour se wor k

2.Presence of institutional Ethics
committees (Animal, chemical, bio-

ethicsetc)
3.Plagiarism check

4.Research Advisory Committee

A Al

of the above

File Description

Documents

Upload relevant supporting
document

View File

3.4.2 - Theinstitution providesincentivesto A

teacherswho receive state, national and

inter national recognitions/awar ds
Commendation and monetary incentive at a
University function Commendation and medal
at a University function Certificate of honor
Announcement in the Newdletter / website
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3.4.3 - Number of Patents published/awarded during the year

3.4.3.1 - Total number of Patents published/awar ded year wise during the year

3

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.4 - Number of Ph.D’sawarded per teacher duringthe year

3.4.4.1 - How many Ph.D’s are awarded during the year

5

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

3.4.5 - Number of research papers per teacher in the Journals notified on UGC website during
the year

19

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.4.6 - Number of books and chaptersin edited volumes published per teacher during the year

3.4.6.1 - Total number of books and chaptersin edited volumes/ books published, and papersin

national/inter national conference-proceedings during the year

15
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3.4.7 - E-content isdeveloped by teachersFor e« A. Any 5 or all of the above
PG-Pathshala For CEC (Under Graduate) For

SWAYAM For other MOOCs platform For

NPTEL/NMEICT/any other Government

Initiatives For Institutional LM S

File Description Documents
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document

3.4.8 - Bibliometrics of the publications during the year based on average Citation Index in

Scopus/ Web of Science/PubMed

Scopus

Web of Science

32

File Description

Documents

Any additiona information

No File Upl oaded

Bibliometrics of the publications
during the year

View File

3.4.9 - Bibliometrics of the publications during the year based on Scopus/ Web of Science — h-

Index of the Univer sity

based on Scopus/ Web of Science
- h-index of the Institution

Scopus Web of Science

25 25
File Description Documents
Bibliometrics of publications View File

Any additiona information

No File Upl oaded

3.5 - Consultancy
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3.5.1 - Institution has a policy on consultancy including revenue sharing between the institution and
the individual and encourages its faculty to undertake consultancy

The consul tancy has been one of the undertakings of JKLU since its
i nception, as it has close links with the 125-year-old O gani zati on
(JKO with several business verticals such as JK paper, JK Cenent,
JK Ttyre, agriculture (JK Seeds), auto and industrial accessories
(JK Fenner), Vision systens including the retail as well as defense
applications (DELOPT), Defense and Aerospace technol ogi es (d obal
Strategi c Technol ogi es- GST) .

The gui delines for undertaking sponsored research and consul tancy
assignnments were deliberated, formulated, and issued in 2016. The

I ntent was to encourage JKLU faculty to undertake research and
consultancy work as a neasure of scientific/technical collaboration
w th outside agencies including industries. These guidelines were
updat ed, and a revised version was issued in March 2020 enhanci ng
the consultant share of consultancy fees and including the general
Intell ectual Property R ghts (IPR) procedure.

JKLU has entered into collaboration agreenents as well as infornal
arrangenents with other institutions in India and abroad that
i ncl ude consul tancy.

File Description Documents

Upload relevant supporting View File
document

3.5.2 - Revenue generated from consultancy and cor porate training during theyear (INR in
Lakhs)

3.5.2.1 - Total amount generated from consultancy and corporatetraining during theyear (INR
in lakhs)

58. 36

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.6 - Extension Activities

3.6.1 - Extension activities in the neighbourhood community in terms of impact and sensitising
students to social issues and holistic development during the year
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Institutions play an inportant role for the inclusive growh while
owni ng responsibility for conmmunity service. The university engages
in a variety of initiatives toward societal devel opnent, as listed
bel ow.

Educati on and Awareness: \Wen education and awar eness are conbi ned,
they create a powerful synergy that drives societal transformation.
At JKLU, students organi se various workshops and activity related to
educati on and awareness for the growh of individual and the

soci ety.

Heal th and wel |l being: Health and well-being are critical conponents
of a thriving academ c and social environnment. At JKLU, Students and
near by youth are sensitizing about the inportance of fitness through
Mar at hons, Fitness Canp, Mensural Health, Oral Health, Yoga etc.

Institutions play a pivotal role in fostering a culture that
prioritizes the physical, nental, and enotional health of students,
faculty, and staff.

Soci al Inclusion: University undertook Nayi Disha initiative for the
al | -round devel opnent of underprivileged children and providing

addi tional support in their education, sports coaching, and other
extracurricular activities.

Envi ronnment: Students cel ebrated the world environnent day and

pl anted trees around the canpus to make shadow for parking of two
wheelers in future. This will help to reduce the use of plastic and
t o enpower sustainabl e devel opnent practices.

File Description Documents

Upload relevant supporting No File Upl oaded
document

3.6.2 - Number of awardsreceived by the I nstitution, itsteachers and studentsfrom
Government /Gover nment recognised bodiesin recognition of the extension activities carried
out duringtheyear

3.6.2.1 - Total number of awards and recognition received for extension activities from
Government / Gover nment recognised bodies during the year

5
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File Description Documents
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3.6.3 - Number of extension and outreach programs conducted by the institution including those
through NSS/NCC/Red crossY RC during the year (including Government initiated programs
such as Swachh Bharat, Aids Awar eness, Gender |ssue, etc. and those organised in collaboration
with industry, community and NGOs)

24

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.6.4 - Total number of students participating in extension activitieslisted at 3.6.3 above during

the year

569

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

3.7 - Collaboration

3.7.1 - Number of collaborative activitieswith other institutions/ research
establishment/industry for research and academic development of faculty and studentsduring

the year

3.7.1.1 - Total number of Collaborative activities with other institutions/ research

establishment/industry for research and academic development of faculty and studentsduring

the year

24

File Description Documents
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Upload relevant supporting View File

document
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3.7.2 - Number of functional MoUswith institutions/ industriesin India and abroad for
internship, on-the-job training, project work, student / faculty exchange and collabor ative
research during the year

19

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

INFRASTRUCTURE AND LEARNING RESOURCES
4.1 - Physical Facilities

4.1.1 - Theinstitution has adequate facilities for teaching - learning. viz., classrooms, laboratories,
computing equipment, etc.

Cl assroomns:

e 40 class roons; all are air-conditioned, well
furni shed, ventil ated, echo free, supported with Projectors and
W-Fi Internet.

Labor atori es:

e 39 state of the art laboratories in diverse areas are set up
whi ch includes | abs on energing and industry rel evant areas.

Conputing Facility / Equipnent:

e Conputing Laboratories have been equi pped with 210 deskt ops
and workstations. Faculty and key staff are provided | aptops
for better nobility.

e W-Fi services across the canpus with nore than 195 at est dual
band 802.1 AX/ AC series Ruckus Access points, having
abandwi dt h of 1333+ Mops speed and connected with
centralizedcontrol |l er-based W.AN net wor K.

e Desktops and Laptops have configuration of i7/15, 13
and16GB/ 8GB/ 6GB RAM

e Photocopiers and Laser Printer (networked) in both
nonochr one/ col or nodes, Advance printers for designing and
Printing for CAD Design courses.

e 2000 Mops Internet Bandw dth on optical fiber |ease line from
two different | SPs.

e Servers are virtualized using Hyper- V. and nore than 60
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Virtual Machines running on hybrid server hardware
( Tower, Rack).

e Ofice 365 licenses for all students, faculty and staff.

e (Cloud based ERP. ERP inplenented for core Academ cs and
adm ni strative services viz. Finance, Purchase, and Student
life cycle on Academ cs, HRMS, Examcell, Payroll, E-Learning,
Host el managenent and Online Fee nanagenent.

e Licensed software |i ke Adobe creative cloud, Solidworks,
W ndows 11, MATLAB, CATI A, AUTOCAD, M5 SQ. SERVER, ANSYS, STAAD
PRO, RHI NO 3D are avail able for the students.

File Description Documents

Upload relevant supporting View File
document

4.1.2 - Theinstitution has adequate facilities for cultural activities, yoga, games (indoor, outdoor) and
gports. (gymnasium, yoga centre, auditorium, etc.)

The University provides indoor sports/ganes facilities for students,
such as billiards, table tennis, carrom and chess. These necessary

i ndoor facilities enable the students to relax and enjoy playing the
ganes during eveni ngs and weekends. The University also has the
following facilities:

A. CULTURAL ACTI VI TI ES:

The University has anple facilities to cater national /
international |evel events as well as in-house cultural activities,
details as under:

e Activity Centre
e (C ub House
e Misic Centre
e Anphitheatre
e Open Theater
e (Open Space to cater to nega events
e Club House: Student-led activities through 14 different cl ubs
e Misic Centre: Band “ANUNAD’ havi ng Piano, Drum Set, Cynbal,
Qui tar, Synthesizer, etc.
e Lodging & Boarding Facilities
o (@uest House
o Residential Block
Par ki ng Space of 200 four wheelers / two wheelers

B. YOGA CENTRE AND GYMNASI UM
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Following are the facilities for Yoga and Gymasi um

e Yoga Cum Gym Trainer (Full tine)

e Sports Oficer (Full tinme)

e Yoga Centre and Open Yoga Facility in natural surroundi ngs
e Gymmasiumw th standard equi pnent

C. GAMES & SPORTS (| NDOOR AND OUTDOOR) :

The University has adequate indoor & outdoor facilities for the
foll ow ng ganes and sports:

e Billiards
e Badm nton
e Tabl e-Tenni s

e Carom

e Chess

e Cricket

e Football

e Basket bal |

e Kabaddi

e Vol |l eyball

e Kho- Kho

e Track & Field
File Description Documents
Upload relevant supporting No File Upl oaded
document

4.1.3 - Availability of general campus facilities and overall ambience

Lush green University campus is nodern and environnent friendly. It
hel ps students & residents to live, work and play in a setting that
is safe, productive and student- centric.

e About 60% area is open and | andscaped beautifully to provide
seren environnent.

e Trees / Shrubs plantation approx. 4,500 well naintained by
horticulture team

e University infrastructure is well naintained and gives a
panoramnm c Vi ew.

e Situated in peaceful and cal msem -urban area

A list of general canpus facilities is as under:
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1. Furnished Students Accommobdation with recreation facilities

2. 24 hours electricity and water supply, fully backed up by
silent DG sets and round the clock perineter security

3. Bank and ATM

4. Health & Wellness Centre with Doctor and Nursing Staff having
24 Hours Anbul ance Service (Isolation ward for COVID-19 with
standard nedi cal equi pnent)

5. Full tinme Counsellor Support and 24/7 online support through
wel | ness partner.

6. Students Mess

7. Cafeteria

8. (@uest House with 23 roons

9. Security Services with Surveillance Caneras (105 CCTV Caner as)

0. 24 Hours Electricity & Water Facilities (Power Station back up

by proper silent DG Sets)

11. Sol ar Energy

12. Gocery / Uility shop

13. Laundry Facility (7 fully automatic machi ne Haier, app

oper at ed)

14. Fire Fighting with emergency assenbly zone

15. Incubation Centre

16. Canpus Shuttle Service

17. Elevators in Adm nistrative, Hostels and Residential Conpl exes

18. Residential Facility for Enployees (40 flats & 1 Bungal ow)

19. Facilities for differently abled

20. Parking for two wheelers and four wheelers

21. Hi gh-speed WFI and Internet Connectivity

22. Dish TV Connections at Guest House

23. Recreational Facilities

24. Fraternity Cub

25. Housekeepi ng Team

26. Mai ntenance Team

27. Pest Control Services

28. (Garbage Coll ection & Di sposal

29. E-waste disposal service

File Description Documents

Upload relevant supporting View File
document

4.1.4 - Total expenditure excluding salary for infrastructure augmentation during theyear (INR
in Lakhs)

1529. 10
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4.2 - Library asa L earning Resource

4.2.1 - Library is automated using Integrated Library Management System (ILMS) and has
digitisation facility

4.2.1 Library is automated using Integrated Library Managenent
System (| LMB)

Al l housekeeping activities of LRC are autonmated by using state-of-
the-art KOHA software. It supports MARC21 and UNI MARC for

pr of essi onal catal ogui ng and z39.50 for downl oadi ng cat al ogui ng dat a
fromthe internet. Library catal ogue Web OPAC https://lrc.jklu.in is
avail abl e to users 24x7 from anywhere.

Nat ure of Automation: Full
| LM5 in use: KOHA Library Managenent Software
Ver si on: 19. 05. 04. 000

Year of inplenentation: 2011

More on LRC (https://ww. jkl u. edu.in/canpus-1ife/learning-resource-
centre)

LRC functions as the central academ c information di ssem nation
point. Library provide supportive role in teaching, |earning and
research activities of the university. Location of library overl ooks
the canpus. Ergonomi cally design furniture and natural |it library
create an atnosphere to study, |learn and research. It has specia
coll ection of design books, nanely MP Ranjan Design Resource Centre.
The collection of library has nore than 15656 books of which 10080
are unique titles in the subjects |ike Engineering, Managenent,
Architecture, Design, Basic Science, Humanities, and Soci al Sciences
etc. Apart from books there are 1128 CD/ DVDs, 1656 bound vol unes, 59
PhD Thesis, 774 Project Reports, 125 journals and magazi nes. Library
has rich collection of 680 plus reference books covering

Page 37/122 14-02-2025 05:29:20


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9YRHhibTVHbDZiSmNMeW11ZXJJaGc9PSIsInZhbHVlIjoiM3ZxNXlEQTFTOTdCeHgvQ2l3eDNZMWlkeEY4R09NNGtSenhXdmEvSjRzT1JidThOWFduODJaTVY5YVM5MVR1ZyIsIm1hYyI6ImVmMTY2NGJjZTVjZTgxZGRkOTgwOTdkMDBhMmM1YjZiNTQwMmI4ZWM1NmM0NWFkOGYzZjc1YTJjMGRlZjEzYmIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikc3OFIxaEQzMjgyRmJFWDJQV1JGTGc9PSIsInZhbHVlIjoiOWRvZ2Y3THNheGtUWFFWWXhRQlNFTWdzdUxoMnZNS1ZvL2JnYUtObVZhUDByVXhqZC92Z2tJM1BtclhxRzE2YiIsIm1hYyI6ImUxOGRlMTdhMDYyNTc0YjBlZTVhMzFjNGVmNjI5NmQxN2QxZjVmYWU3MzFkOTEzMjFhOTZmOWJhZmU2YTU4MWUiLCJ0YWciOiIifQ==

D ctionaries, Encycl opedi as,
ot her reference books.
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and handbooks,

year books as wel |l as

File Description

Documents

Upload relevant supporting
document

View File

4.2.2 - Institution has subscription for e-

Library resourcesLibrary hasregular
subscription for the following: e—journalse-
books e-ShodhSindhu Shodhganga Databases

A. Any 4 or all

of the above

File Description

Documents

Upload relevant supporting
document

View File

4.2.3 - Annual expenditurefor purchase of books/ e-books and subscription to jour nals/e-
journalsduring theyear (INR in Lakhs)

22. 20

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

4.2.4 - Number of usage of library by teachersand students per day (foot fallsand login data for

online access)

313

File Description

Documents

Upload relevant supporting
document

View File

4.3 - 1T Infrastructure

4.3.1 - Number of classrooms and seminar hallswith ICT - enabled facilitiessuch asLCD, smart
board, Wi-Fi/LAN, audio video recording facilitiesduring the year

40
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4.3.2 - Institution has an I T policy, makes appropriate budgetary provision and updatesits I T facilities
including Wi-Fi facility

JKLU is having state-of-the-art IT infrastructure and applications
for academ c and research purposes. The canpus has 2000 Mops OFC | LL
fromJlI O & Vodafone | SP. 10G 100 G network capabl e Juni per EX 4650 in
HA node has been chosen for Backbone LAN infrastructurewith Over
1300+ VLAN based centralized nmanaged G gabit Ethernet LAN points .
Server infrastructure uses IBM X 3650 Servers. The setup is
virtualized using Mcrosoft Hyper- V, deployed in JKLU Datacenter to
support applications. Al JKLU Students and staff have Ofice 365

| i cense for email communication with Storage on Mcrosoft cloud for

I ndi vidual office-365 ID. JKLUIT Infrastructure is connected wth
Azure Active directory. SOPHOS XGS 4500 FI REWALL in HA depl oyed to
provide ldentity based Secure Internet . W-Fl services have been
provi ded across the canpus with nore than 195 | atest dual band 802.1
AX/ AC series Ruckus Access points having a bandwi dth of nultigiabit
wi th dual band. ERP i npl enented for core Academ cs and adm nistrative
services viz. Finance, Purchase, and Student life cycle on
Academ cs, HRMS, Exam cell, Payroll, E-Learning, Hostel nanagenent
and online Fee managenent. Bionetric Machi ne used for Enpl oyee

At tendance. More than 100 I P CCTV canera has been depl oyed for
safety of the students.Licensed software |ike Adobe creative cloud,
Sol i dwor ks, W ndows 11, MATLAB, CATI A, AUTOCAD, M5 SQ. SERVER, ANSYS,
STAAD PRO, RHI NO 3D are avail able for the students.

File Description Documents

Upload relevant supporting View File
document

4.3.3 - Student - Computer ratio during the year

Number of students Number of Computers available to students for
academic purposes

952 210

4.3.4 - Available bandwidth of internet « ?1 GBPS
connection in the I nstitution (Leased line)
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4.3.5 - Institution hasthe following Facilities A. Al of the above
for e-content development Media centre Audio

visual centre L ecture Capturing System(LCYS)

Mixing equipment’s and softwaresfor editing

File Description Documents

Upload relevant supporting View File
document

Upload the data template View File

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Total expenditureincurred on maintenance of physical facilities and academic support
facilities excluding salary component during the year

640. 06

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

4.4.2 - There are established systems and procedures for maintaining and utilizing physical, academic
and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The University has established systens and procedures for
mai nt ai ni ng and utilizing physical, academ c and support facilities-
| aboratory, library, sports conplex, conputers, classroons, etc.

The University ensures regul ar nmai ntenance and upkeep of all
infrastructural facilities through its maintenance system The

mai nt enance work is carried out by trained and experienced inhouse
experts as well as outsourced agencies. The university has adequate
strength of adm nistrative staff conprising engineers, technicians,
| ab assistants, wardens, guards, etc., who assist in the efficient
functioning of canmpus, |ibrary, sports arena, gymasium cl assroons,
| aboratories and ICT infrastructure. Besides this, the university
has sufficient staff for managerial and supervising duties,
custodial staff for building upkeep and cl eani ng, maintenance staff
for performng skilled jobs |ike plunbing, electricity repairs and
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backup power system

The University has dedicated | abs, conputer |abs, classroons and
adequat e sports facilities which are free for all to utilize.

The cl assroons are allotted by the respective Head of Institute as
per requirenents for senester curricular / extra cocurricular
activities. It includes not only allotnment of classroons but al so
al lotnment of tutorial roonms and allotnent of conputer |abs. The
tinetable commttees of different departnents explore the
possibilities of optimal use of the space and tine. For |aboratory
wor k, classes are divided in batches for optinmumutilization of
resour ces.

File Description Documents

Upload relevant supporting View File
document

STUDENT SUPPORT AND PROGRESSION
5.1 - Student Support

5.1.1 - Total number of students benefited by scholar ships and free ships provided by the
institution, Gover nment and non-gover nment agencies (NGOs) during the year (other than the
studentsreceiving scholar shipsunder the gover nment schemesfor reserved categories)

461

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.1.2 - Total number of students benefited by career counselling and guidance for competitive
examinations offered by the Institution during the year

103

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.1.3 - Following Capacity development and A. Al of the above
skills enhancement initiatives are taken by the
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institution Soft skills Language and
communication skills Life skills (Yoga,
physical fithess, health and hygiene)
Awar eness of trendsin technology

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

5.1.4 - TheInstitution adopts the following for
redressal of student grievancesincluding
sexual harassment and ragging cases

| mplementation of guidelines of
statutory/regulatory bodies Organisation wide
awar eness and undertakings on policies with
zer o tolerance M echanisms for submission of
online/offline students' grievances Timely
redressal of the grievancesthrough
appropriate committees

e Al of the above

File Description Documents

Upload relevant supporting
document

View File

5.2 - Student Progression

5.2.1 - Number of students qualifying in state/ national/ inter national level examinationsduring
theyear (eg:NET/SLET/GATE/GMAT/CAT/ GRE/TOEFL/Civil Services/State gover nment

examinations)

5.2.1.1 - Number of studentswho qualified in state/ national/ inter national examinations (e.g.:
IIT-JAM/NET/SET/JRF/ GATE /IGMAT /CAT/ GRE/ TOEFL/Civil Services/State gover nment

examinations) during the year

14

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

5.2.2 - Total number of placement of outgoing students during the year

75
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5.2.3 - Number of recently graduated students who have progressed to higher education
(previous graduating batch) during the year

19

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medals won by studentsfor outstanding performancein

gports/cultural activitiesat inter -univer sity/state/national/inter national events (award for a

team event should be counted asone) during the year

3

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.3.2 - Presence of Student Council and its activities for institutional development and student welfare

Student Councils play a transformative role in fostering student

wel fare and driving institutional
of the student body,

devel opnent .

Acting as the voice
they maintain open conmunication with the

adm ni stration, addressing concerns and influencing decision-nmaking
processes. A key responsibility of Student Council

organi zi ng di verse events,

such as cul tural

**SABRANG**, sports conpetitions |ike **SPARDHA**,

sem nars, and career fairs.
experi ence by pronoting | earning,

in JKLU is in
festivals |ike
academ c
These activities enhance the canpus
engagenent, and

camar aderie. Student welfare remains a priority in JKLU, wth

Councils inplementing nmentorship prograns, peer counselling,
academ ¢ wor kshops,
and support student-|ed cl ubs,

and nent al

health initiatives.
fostering | eadership,

They al so gui de
creativity, and

extracurricul ar invol venent. Councils anplify student feedback by
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conducting surveys and open forunms, ensuring their voices influence
| mprovenents in academcs, facilities, and services. Coll aborating
closely wwth the admnistration, they contribute to shaping policies
and canpus devel opnent pl ans. Beyond canpus, Student Council organi ze
community service initiatives |like blood donation drives,

envi ronnent al canpai gns, and outreach programs, nurturing a sense of
soci al responsibility. To keep students informed and engaged, they
strengt hen commruni cation through newsl etters, social nedia, and
neeti ngs. By bal anci ng advocacy, engagenent, and col |l aborati on,
Student Councils at JKLU play a pivotal role in creating a vibrant,

I ncl usive, and supportive canpus environnment. Their initiatives not
only enhance the student experience but also contribute to holistic
grow h and institutional progress.

File Description Documents

Upload relevant supporting View File
document

5.3.3- Number of sportsand cultural events/ competitions organised by theinstitution during
the year

42

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.4 - Alumni Engagement

5.4.1 - The Alumni Association/Chapters (registered and functional)contributes significantly to the
development of the institution through financial and other support services during the year

Recogni zi ngi t sal umi as t hebest brand anbassadorsfor the university,
JKLU has been active withthem nvarious ways. JKLU has active al umi
portal on website and al so analumi cell,wth a team ncludingfaculty
menber s, has taken several steps toestablishstrong communicationw th
al umi. The Alummi Association adopted its formal format the alumi
nmeeti ng onCctober 10, 2021. The byl aws have been drawn up and the
application for incorporation by the association is in progress.

The objectives of this Alumi Association are |aid down as:

1. To provide a forumthat facilitates engagenent and networ ki ng
bet ween university al umi .
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2. To help alumi fulfil their professional and social objectives.
3. To foster the alumi relationship with their Alna Mter.

4. To contribute to the Institute’ s vision of being known as one of
the worl d’ s | eading academ c, research, outreach and i nnovation
i nstitutions.

5. To support the university in the production of curriculum
preparation, and placenents for university students.

6. To pronote best practices in different areas of science,
t echnol ogy, humani ti es, and soci al sciences for the benefit ofthe
soci ety, especially disadvantaged secti ons.

7. To create and establish Alumi Endownrents for honoring or
supporting students studying at the University, its alumi nenbers
and to support the University in nmeeting infrastructural

requi renents for students.

File Description Documents

Upload relevant supporting View File
document

5.4.2 - Alumni contribution during the year E. <lLakhs
(INR in Lakhs)

File Description Documents

Upload relevant supporting No File Upl oaded
document

GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 - Institutional Vision and L eader ship

6.1.1 - Theinstitution has a clearly stated vision and mission which are reflected in its academic and
administrative governance

JK Lakshm pat University, a project of the Lakshm pat Si nghania
Foundati on for Hi gher Learning, ains to provide the innovative

| ear ni ng environnent where the students, researchers and faculty can
engage in intellectual and noral academi c pursuits, as well as one
that pronotes holistic devel opnent and fosters | eadership.

VI SI ON
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e To be one of India s nost innovative higher education
institutions.

M SSI ON

e Practice teaching that inculcates critical thinking and
pr obl em sol vi ng,

e Pursue research that leads to innovation and enhancenent of
real -1ife applications,

e O fer experience that |leads to all round devel opnent.

e Develop a culture that is strongly rooted in
interdisciplinarity and | earning by building, not just doing.

VALUES

e Caring for people

e Integrity including intellectual honesty, Openness, Fairness
and trust

e Commitnent to excellence

The University enphasis on devel oping critical thinking, problem
solving skills and encourages students to engage in a variety of

i nnovation chal |l enges. Various Centre’s of Excellence within the
University offers students nunmerous avenues to study outside the
classroom JKLU-AIC by Niti Aayog strives to nurture entrepreneurs
based on creative ideas.

Academ ¢ and adm ni strative governance of university, as expressed
through its many bodies, outlines how diverse stakehol ders' actions
are structured towards achieving the mssion of the University.

File Description Documents

Upload relevant supporting View File
document

6.1.2 - The effective leadership is reflected in various institutional practices such as decentralization
and participative management

JKLU has a wel | -devel oped framework of shared authority and
responsibility at each | evel, which enables for internal |eadership
devel opnent resulting in decentralization of authority and a
participative approach to deci sion-nmaking. These incl udes:

1. Strategic orientation:
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JKLU continues to invest in its staff through Faculty Devel opnent
prograns. University made significant investnents in pronoting
academ cians frompremer institutes.

2. Decentralization and participative managenent:

At JKLU, all nmjor decisions are made with the participation of
vari ous stakehol ders. Various conmttees have been forned to deal

t he i ssues. The BOM and advi sory boards give strategic direction to
the entire University community.

3. Agile and risk taking:

The university continues to innovate in teaching nethodol ogy by
i npl ementing project-based | earning with robust feedback nmechani snms
and revi ew systens in place.

4. Student enpower nent:

The student council provides an appropriate forumto discuss,
network, and contribute to nunerous University tasks. It gives
students the authority to initiate and organize activities.

5. Open Communi cation & Stakehol der Interaction:

Interactions with all stakeholders are held on a regular basis to
ensure that operations are in line wth the plans. Students are
assigned faculty nentors for open dial ogue and handhol d t hem

Bi annual open house for the guardi ans/parents and al umi gat heri ngs
are arranged.

File Description Documents

Upload relevant supporting View File
document

6.2 - Strategy Development and Deployment
6.2.1 - Theinstitutional Strategic plan is effectively deployed

The University's strategic plan is based on the four areas of its
M ssion and is rooted in its vision. The University's key pillars
i ncl ude,

e Academ c Curricul um

e Faculty Excellence
e Student Experience
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e Reputation & Brand
These are strongly grounded on thenes, such as
1. Alliances & Affiliations:

The University has a nunber of alliances and affiliations with
| eading Universities and organi zations. The university is commtted
to providing the access to world-class educati on.

2. Oper ations Excel | ence:

Ensuring excellence in day-to-day activities through ERP system
assists the University in developing a quality culture that is
shared by all University nenbers and reflected in all of their
actions.

3. Infrastructure & Technol ogy:

The canpus features cutting-edge physical and |lab infrastructure
wi th 24-hour high-speed Internet access. Mdern anphitheatre-style
and technol ogy-enabl ed cl assroons outfitted with appropriate

audi ovi sual equi pnent. The Learning Resource Centre offers a range
of online and offline | earning nmateri al s.

4. overnance & Fi nance:

University procedures are largely influenced and i nspired by best
practices in industry. Alnost all University activities are system
driven, and suitable policies and procedures govern actions. Every
academ c year, an annual budget is planned, and all expenses are
accounted in accordance with the budget.

File Description Documents

Upload relevant supporting View File
document

6.2.2 - The functioning of the institutional bodiesis effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, €etc.

JKLU has a wel |l -defined structure with appropriate |evels of

hi erarchy in place to support the University's effective and
efficient functioning. The University's organi zati on and operation
can be summarized as foll ows:

The Board of Managenent is the apex body of the University. It
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provi des | eadership for all academ c and adm ni strative issues.
Academ c Council is the University's major academ c body, and enpl oy
general oversight over the University's academ c policies, subject
to the terns of the Act and the Rul es, Regul ations, Statutes, or

Ordi nances issued thereunder. Research Advisory Board at the
University helps it to strengthen its research agenda. Boards of
Studies is responsible for periodically reviewing the curricula and
syl labi at the universities. Vice Chancellor is the Principal
Executive and the Academ c officer of the University.

Pro-Vice Chancellor, Director of the Institutes and Registrar are
other inportant Oficers of the University, who are appointed by the
Board on the recomendati on of the Vice Chancell or.

Seni or Ceneral Manager (Finance & Administration) plays the role of
Chi ef Finance and Accounts Oficer and exercises general supervision
over the funds of the University.

Internal Quality Assurance Cell (1QAC) drives and oversees the
gquality initiatives in various areas at the University.

File Description Documents

Upload relevant supporting View File
document

6.2.3 - Institution Implements e-governancein its ar eas of operations

6.2.3.1 - e-governanceisimplemented covering A. Al of the above
following areas of operation

1.Administration

2.Finance and Accounts
3.Student Admission and Support
4. Examination

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

6.3 - Faculty Empower ment Strategies

6.3.1 - Theinstitution has a performance appraisal system, promotional avenues and effective welfare
measures for teaching and non-teaching staff
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The University has an annual performance appraisal procedure for its
academ ¢ and non-academ c personnel that begins with individual self-
eval uati on.

Al |l enpl oyees are given the autonony to select their own key
performance indicators in collaboration with their reporting
officers, and they are eval uated based on the indications they
sel ect.

Due weightage is given to various areas of contribution such
as teaching, research, training, consultancy, adm nistration
et c.

Research Policy and revenue sharing schenmes for consultancy
and ot her assignnents, seed noney for research projects,
differential teaching load to | et one choose his/her own area
of work, work fromhome facilities, nornms for travel and other
al | owances, academ c al | owances, conference all owances, perks
and perquisites, on-canmpus acconmodation to nanme a few are
sonme of the interventions that help faculty and staff nenbers
in performng to the best of their abilities.

JKLU Fraternity Cub al so organi zes several cultural and sport
events for nenbers of the fraternity including their spouses
and children every year

Faculty Pronotion

File Description Documents

Upload relevant supporting View File
document

6.3.2 - Total number of teachers provided with financial support to attend conferences/
wor kshops and towar ds member ship fee of professional bodies during the year

45

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

6.3.3 - Number of professional development / administrative training Programmes or ganized by
theinstitution for teaching and non-teaching staff during the year

09
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6.3.4 - Total number of teachers under going online/ face-to-face Faculty Development
Programmes (FDP)during the year (Professional Development Programmes, Orientation /
Induction Programmes Refresher Course, Short Term Cour se)

16

File Description Documents

Upload the data template View File
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document

6.4 - Financial M anagement and Resour ce M obilization
6.4.1 - Institutional strategies for mobilisation of funds and the optimal utilisation of resources
Institutional strategies for Mobilization of fund:

e Along-termstrategic business plan is devel oped, and the

annual budget is updated / revised based on student revenue
and expected costs for each academ c year.

e Al inconme and expenditures are exam ned on a regul ar basis,
and appropriate strategies for noney nobilization are
devel oped.

e The main sources of revenue are student fees and corporate
donati ons. Bank borrow ngs had been arranged for initial
devel opnent of infrastructure.

e Loan interest and repaynents are covered by contribution made
by group firnms and ot her corporates.

e The University is still not self-sustaining, thus the
shortfall in funds is filled by the group conpanies, the
Lakshm pat Si nghani a Educati on Foundati on, and ot her
corporates through donations, CSR contributions, and donations
for R&D initiatives. The funds are nobilized by the CFAO in
cooperation with the Vice Chancell or.

Institutional strategies for Optinmal Uilization of Fund:
e Utilization of fund is based on need and priority basis as

envi saged i n the annual budget for both recurring and non-
recurring expenditures.
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e There are progressive limts for approval and financial

del egation to ensure opti nmal

control s.

e The University regularly nonitors financi al
cash flow on nonthly basis and ensure opti nal

fund.

conmbi nation of agility and

reports (MS) and
utilization of

File Description

Documents

Upload relevant supporting
document

View File

6.4.2 - Funds/ Grantsreceived from gover nment bodies during the year for development and
maintenance of infrastructure (not covered under Criterialll and V) (INR in Lakhs)

NI L

File Description

Documents

Upload the data template

No File Upl oaded

Upload relevant supporting
document

No File Upl oaded

6.4.3 - Funds/ Grantsreceived from non-gover nment bodies, individuals,philanthropists during
the year for development and maintenance of infrastructure (not covered under Criterialll and

V)(INR in Lakhs)

500

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

6.4.4 - Ingtitution conducts internal and external financial audits regularly

Yes, the University conducts internal

regul arly.

| nternal Audit:

and external financial audits
Internal auditing is perfornmed to maintain strict control over all
The University is taking the

of the organi zation's activities.

followi ng steps to inprove internal

audi ting:

e The University enploys a full-tine Sr. General

oversee i nternal

financi al
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e Ms NitinJ & Co., Chartered Accountants, Jaipur conducts a
concurrent -cum internal audit on a weekly basis.

Statutory Audit:

The objectives of carrying out statutory audit is to obtain
reasonabl e assurance about whether the financial statements as a
whole are free frommaterial m sstatenent.

The annual audit conducted for every academ c year is done to review
financial as well as academ c outputs for the academ c year,
proj ecting budget for next session and fornulating strategic plans.

The University conducts two annual / statutory audits each for
financi al year and academ c year, as under:

e Statutory Audit for Annual Accounts for financial year ending
on 31st March and for the academ c year ending on 30th June,
is being conducted by Ms Lodha & Co., Chartered Accountants,
New Del hi .

All audit observations are being rectified before signing of audit
reports and follow up notes are also noted for future reference.

File Description Documents

Upload relevant supporting View File
document

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
guality assurance strategies and processes by constantly reviewing the teaching learning process,
structures & methodologies of operations and learning outcomes at periodic intervals

Quality has always been the core focus of the University since its
inception in 2011. Regular quantitative and qualitative feedback
about the teaching |earning process, self-appraisal by faculty and
non-teaching staff, participative style of functioning in various
university nmatters are sone of the quality assurance neasures that
the University has been undertaking since day-one.

e The first attenpt to formalize quality initiatives dates back to
2011 when a conmttee was constituted for ensuring quality in all
its actions. In order to further enhance quality in University's
activities, an Internal Quality Assurance Cell (IQAC) was
reconstituted in January 13, 2023 with the representation from
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academ c, admi nistrative sections and al umi al so.

* Periodic adm nistration of student feedback, analyzing it,
communi cating it with faculty nenbers, sharing insights with
Conpetent Authorities for subsequent corrective actions have been
the core activities of the Cell.

e Working in alignment with various statutory bodies, the Cell has
been able to infuse quality culture that is evident in all
activities of the University.

e The Cell also works towards analyzing the termresults. Trend

anal yses of such results have provi ded sone useful insights into the
exam nati on system for achi evenent of |earning outcones of various
cour ses.

| QAC Commi tt ee_2023- 24

| QAC M nutes_2023- 24
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6.5.2 - Ingtitution has adopted thefollowingfor A. Any 5 or all of the above
Quality assurance Academic Administrative

Audit (AAA) and follow up action taken

Confernces, Seminars, Workshopson

guality conducted Collabor ative quality

initiativeswith other institution(s) Orientation

programme on quality issuesfor teachersand

studens Participation in NIRF Any other

guality audit recognized by state, national or

inter national agencies (1SO Certification,

NBA)

File Description Documents

Upload the data template View File
Upload relevant supporting View File
documnent

6.5.3 - Incremental improvements made for the preceding during the year with regard to quality (in
case of first cycle) Post accreditation quality initiatives(second and subsequent cycles)

JK Lakshm pat University believes constant |earning and inprovenent
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at all levels. Gven belowis a list of inprovenents we have nade
over the |ast academ c year, to achieve this goal:

e Digilocker and Academ c Bank of Credits: The University has
digitised all academ c docunments on Digilocker, thus ensuring
transparency and ease of access for students. The University
has al so registered with the Academ ¢ Bank of Credits (ABC).

e System Design in the Service Sector: The University has
extended its uni que and innovative System Design projects in
its Institute of Design, which were previously focused only on
col l aborations with industry, to the service sector as well.

e Broader Elective Ofering: The University is now offering a
nore diverse range of elective courses, allowng learners to
explore different areas of interest, apart fromtheir core
di sci plines. This includes offering distinct 1-credit courses
as el ective options.

e Hari Shankar Singhania School of Business: JK Lakshm pat
Uni versity has set up the Hari Shankar Singhania School of
Busi ness, a premer institute providing a contenporary and
i mrer si ve busi ness educati on experience for |learners, with the
obj ective of becom ng a watchword for excellence in
management .

File Description Documents

Upload relevant supporting View File
document

INSTITUTIONAL VALUES AND BEST PRACTICES
7.1 - Ingtitutional Values and Social Responsibilities
7.1.1 - Measuresinitiated by the Institution for the promotion of gender equity during the year

JK Lakshm pat University (JKLU) actively fosters a gender-sensitive
and inclusive environnent that respects and wel cones all gender
identities. The University prioritizes safety, awareness, and

hol i stic devel opnent to ensure a conduci ve canpus at nosphere for

al | .

To enhance safety and security, the University has inpl enented

ext ensi ve neasures, including CCTV surveillance across common areas
and hostels, round-the-clock patrolling, and the depl oynent of
security guards. Separate, secure hostels for boys and girls are
managed by responsive wardens. A Prevention of Sexual Harassnent
(PCSH) Conmittee, constituted under the 2013 Act, ensures a safe,
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di scrimnation-free environnment. The canpus al so hosts a 24x7
Medi cal Centre to address energencies.

JKLU offers counsel ling support through its collaboration with

M ndery, India s premer enotional wellness service, and a full-tine
wel | ness counsel or for students and staff. Mentors are assigned to
students at the start of each academ c session to address academ c,
personal, and gender-rel ated concerns. Gender sensitivity training
Is integrated into induction prograns.

Awar eness i s pronoted through sem nars, guest |ectures, and

I nternational Wwnen’ s Day cel ebrations, enphasi zing gender equity.
Common roons in hostels and wel | - mai ntai ned restroons foster
recreational and secure spaces. The newy established Day Care
Centre provides working woren with a safe facility for their
children, supporting work-1ife bal ance.

JKLU s efforts nurture trust, respect, and inclusivity for all.

File Description Documents

Upload relevant supporting View File
document

Annual gender sensitization
action plan(s) Annual Gender Sensitization Action Plan JKLU
pronotes a gender-sensitive environnent. The
academ c _anbi ence of the University pronotes
sensitivity and respect for one another. In
this regard, the University will undertake
the followng activities over the next year:
1. In our adm ssions process, applications
by wonen students will be encouraged by
having nore liberal criteria for
schol arships. 2. The University wil
organi ze a talk by an expert on gender
sensitization during the induction progranme
for the batch of 2024. 3. The University
will plan to organize gender sensitization
wor kshop to | eadership and to non-teaching
staff, in order to nmake university a nore
i ncl usive space. 4. The University w |
conduct a panel discussion on gender
celebrating 30 years of Beijing Declaration,
especially on International Wnen's Day. 5.
The University has included el ective courses
on gender, gender rights, gender
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Annual Gender Sensitization Action Plan JKLU promotes a gender-sensitive environment. The academic ambience of the University promotes sensitivity and respect for one another. In this regard, the University will undertake the following activities over the next year: 1. In our admissions process, applications by women students will be encouraged by having more liberal criteria for scholarships. 2. The University will organize a talk by an expert on gender sensitization during the induction programme for the batch of 2024. 3. The University will plan to organize gender sensitization workshop to leadership and to non-teaching staff, in order to make university a more inclusive space. 4. The University will conduct a panel discussion on gender celebrating 30 years of Beijing Declaration, especially on International Women’s Day. 5. The University has included elective courses on gender, gender rights, gender communication for the upcoming batches. 6. The University will organizes ‘Reclaiming Gender Space Walk’ in public to create more awareness and sensitization through the students. 7. The University will organize at least one workshop/seminar on queer rights for students to understand relevant issues and questions. 8. The University will organize at least one workshop/seminar specifically for faculty members/staff to help them to become more sensitive to gender rights and issues. 9. The University will conduct more diverse gender equity programmes for the students to understand the fact that equality is the essence of democracy. 10. Through the POSH (Prevention of Sexual Harassment) committee, the University will ensure a conducive environment for all, free from discrimination and bullying. 11. The University will enable women/girls to have a wider role in decision-making, both in student bodies and in University committees. 12. The University will promote a gender-sensitive education by supporting teachers to create a gender-inclusive learning environment. 13. The University will set up new spaces that may be used by women employees and vulnerable genders, and improve existing campus infrastructure for this purpose as well.
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Special Facilities for Women Safety & Security 1. The University campus is well illuminated. 2. The University has security staff along with female staff posted at different places in the University to safeguard the campus. 3. Functioning CCTV cameras are installed at various places in the University campus as well as Hostels. 4. All vehicles and individuals are properly checked at entry and exit points on campus. 5. Senior officials of JKLU, i.e., VC, General Manager Administration, Deputy Registrar-HR & Operations, Chief Warden, Wardens, etc. reside in the University campus for ease of availability to cope with the emergent problems. 6. The University has a Medical Centre for responding to any medical emergencies that female students or employees may face. Counselling 1. The University, in its continuing efforts to promote a holistic approach to student and faculty wellness, has collaborated with Mindery – India’s finest mental health and emotional wellness coach. 2. The University has full-time counsellor and wellness coach available in the campus. 3. JKLU has a POSH (Prevention of Sexual Harassment) committee which follows a procedure for proper redressal of all grievances. 4. During the admission of students and induction of new employees, proper counselling is provided to all students and employees on gender sensitivity, by the POSH Committee. 5. Mentors are nominated for counselling the students in their academic and extra-curricular activities and other issues. 6. Experts are invited to take lectures on gender sensitivity and prevention of sexual harassment at regular intervals. Common Room: 1. The University provides common rooms for all male and female employees and students. Rest rooms are well maintained with basic amenities and security. 2. A Student Activity Centre is functional at the University, wherein students can relax as well as interact with each other. Day Care Centre: The University has established a Day Care Centre, as a safe space where women employees and contract workers can leave their young children. The Centre has various facilities, including a play area, where children can be engaged while their parents are at work.
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7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradabl e waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemicals and radioactive waste management

Sol id Waste Managenent: JKLU i npl enments solid waste nanagenent by
enforcing the waste segregation rules. Dustbins are placed in every
cl assroom | aboratory, restroom canteen & pathway at different

| ocations on the canpus. Al waste/garbage fromthe institute and
hostel is segregated by the HK team at the source and di sposed of
properly through an outsourced agency on daily basis.

Li qui d WAste Managenent: To save water, gardens are irrigated wwth a
drip/sprinkler irrigation system A sewage treatnment system (100 KLD
STP) for the canpus has been installed. The treated water is
subsequent |y used for gardening and other activities.

Basi ¢ use of water on canpus:

| Domestic purposes— 3000 KL/ nonth

Il Gardening & Irrigation — STP treated water— 2400 KL/ nonth

[1l Ohers — 500 KL Water storage facility at the university:

E-wast e Managenent: The University has a Menorandum of Under st andi ng
(MU with Ms ETCO, E-waste Recycler Pvt. Ltd., Jaipur fromthe

M nistry of Environnment and Forests, Govt. of India and Pol |l ution
Control Board.
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7.1.4 - Water conservation facilitiesavailable A. Any 4 or all of the above
in the Institution: Rain water harvesting Bore

well /Open well rechar ge Construction of tanks

and bunds Waste water recycling Maintenance

of water bodies and distribution system in the

campus
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7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for A. Any 4 or Al of the above
greening the campus are asfollows:

1.Restricted entry of automobiles

2.Use of bicycles Battery-powered
vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic

5.Landscaping

File Description Documents
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7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitution’sinitiativesto A. Any 4 or all of the above
preserve and improve the environment and

har ness ener gy are confirmed through the

following:

1. Green audit

2. Energy audit

3.Environment audit

4.Clean and green campus
recognitions/awar ds

5.Beyond the campus environmental
promotional activities

File Description Documents

Upload relevant supporting View File
document

7.1.7 - The Ingtitution hasa disabled-friendly ~A. Any 4 or all of the above
and barrier-free environment Rampg/liftsfor

easy access to classrooms and centres. Disabled-

friendly washrooms Signage including tactile

path lights, display boards and signposts

Assistive technology and facilitiesfor persons
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with disabilities: accessible website, screen-
reading softwar e, mechanized equipment, etc.
Provision for enquiry and infor mation:

Human assistance, reader, scribe, soft copies of
reading materials, screen reading, etc.
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7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e. tolerance
and harmony towards cultural, regional, linguistic, communal, socio-economic and other diversities
(within a maximum of 200 words)

JK Lakshm pat University (JKLU) fosters val ues of peaceful

coexi stence, tolerance, and respect for diversity through a variety
of initiatives. The university cel ebrates and enbraces diversity by
admtting students fromdifferent religious, cultural, and ethnic
backgrounds and enploying faculty and staff from various regions.
Cultural and regional festivals are observed to pronote unity in
diversity. Miulticultural education is inparted through events and
orientation prograns that respect and value differences.

Communi ty-driven initiatives such as bl ood donation drives, tree

pl anting, and cloth distribution instill respect, conpassion, and a
sense of responsibility in students. Events enphasi zi ng know edge,

i nnovation, and freedom of thought encourage tol erance and

under st andi ng.

Cl ose student-faculty interaction, along wth gui dance and
counseling, helps students internalize strong val ues. Any deviation
fromthese values is addressed pronptly. Inspirational tal ks by

| eaders and notivational speakers further instill these principles.
Cel ebrations of national holidays, including |Independence Day,
Republic Day, and Gandhi Jayanti, foster respect for the nation and
its constitution.

Through these efforts, JKLU nurtures well-rounded i ndividuals who
respect diversity and enbody val ues of conpassion, harnony, and

tol erance. The university's holistic approach ains to shape socially
responsi bl e i ndi viduals who contribute positively to an inclusive
soci ety.
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7.1.9 - Sensitization of students and employees of the institution to constitutional obligations. values,
rights, duties and responsibilities of citizens:

JK Lakshm pat University (JKLU) is commtted to instilling
constitutional values and social responsibility anong its students
and staff, aligning with its vision and mssion and the ideals
enshrined in the Indian Constitution. Through neani ngful events and
sessions during the academ c year 2023-24, JKLU nurtured a deep
sense of national pride, unity, and environnental awareness.

Key events included the session “The Idea of India Through
Illustrations in the Original Constitution” on January 31, 2024,
exploring the Constitution's artistic and synbolic narratives. The
uni versity celebrated the 75th Republic Day on January 26, 2024,
wth a flag-hoisting cerenony, march past, and inspiring speeches.
The 11t h Convocati on on Novenber 23, 2023, honoured academn c
excel l ence, while an expert lecture on “Climte Change and its

| npact on Human Heal th” on Novenber 6, 2023, highlighted sustainable
practi ces.

Gandhi Jayanti was marked on October 2-3, 2023, with discussions, a
novi e screening, and a quiz reflecting Gandhi an val ues. From August
16 to 18, 2023, a workshop titled “The Making of the Indian
Constitution” deepened understandi ng of denocracy. The 77th

| ndependence Day cel ebrati on on August 15, 2023, included cultural
performances and patriotic speeches.

These initiatives exenplify JKLU s m ssion to shape infornmed and
enpat hetic citizens who actively uphold constitutional ideals and
social responsibility in their |ives.

7.1.10 - The Ingtitution hasa prescribed code Al l of the above
of conduct for students, teachers,

administratorsand other staff and conducts

periodic programmesin thisregard. The Code

of Conduct isdisplayed on the website Thereis

a committee to monitor adherenceto the Code
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of Conduct Institution organizes professional
ethics programmesfor students, teachers,
administratorsand other staff Annual

awar eness programmes on Code of Conduct
are organized
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7.1.11 - Institution celebrates / organizes national and international commemorative days, events and
festivals

A university needs to be grounded in the social realities
surrounding it. In order to ensure a holistic growth of students
across personal, professional and social |evels, the university
organi ses events of national and international i1nportance for
students to participate in and |learn fromas part of the curricul um
and as an extra-curricular activity. Such events of comenorative
nature help the students inculcate qualities of a responsible
citizen and becone aware to issues which are global in nature. The
organi sation and participation in such events allow for chall enging
and breaki ng stereotypes, schisns and biases put rationality and
freedom of thought and expression at risk. These are highlighted in
events commenorating Wrld Mental Health Day, Wnen' s Day,
Environment Day etc. The institution instils into its students

val ues of pluralismand social action using such co-curricul ar
activities by celebrating festive events from across religions,

regi ons and soci al aggregations to showase the diversity in our
country.

Wil e using historical figures as role nodels, Gandhi Jayanti,
Teacher’s Day etc. are used to devel op ethical values in our
students towards justice, fairness and inclusivity though
assimlation and di ssem nati on of knowl edge within and outside the

cl assroom JK Lakshm pat University upholds the val ues enshrined in
the Constitution and uses such events to provide students a platform
to learn while having fun and col |l aborating wth others, allow ng
themto showase their talents and devel op nultiple perspectives.
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Part B

CURRICULAR ASPECTS

1.1 - Curriculum Design and Development

1.1.1 - Curricula developed and implemented have relevance to the local, national, regional and
global developmental needs which is reflected in Programme outcomes (POs), Programme
Specific Outcomes(PSOs) and Course Outcomes(COs) of the Programmes offered by the
University

The university is active in introduci ng new ways of | earning,
with focus on critical new skills, enbedding it with
entrepreneuriali smand dynam sm seeding it with curiosity and
noder n-day technol ogy, sustainability, ethics, and rel evant
standards and thus it has been set up as context of Program
Specific Qutconmes (PSCs). Course Qutconmes (COs) of all courses
are then designed and defined to neetthe requirenents of PSQ(s)
and PQ(s). The curriculumis prepared by the Departnent Council
(all faculty nenbers) which posts discussionand deli berations
prepare course structure and syl labus foll ow ngthe guidelines of
recogni zed technical bodies |ike A CTE, |EEE, ACMetc. The
curriculumis then put forward for inputs of nmenbers of the Board
of Studies (BoS). The conpetent apex body enpowered toreconmend
approval to the BoS is the Academ c Council. Academ cCouncil and
BoS nenbers ensure that the curriculumof every programs
contenporary and has rel evance to

t hel ocal / nati onal / regi onal / gl obal devel opnent al

prerequi sites. These experts bring diverse perspectives, current

i ndustry trends, andacadenm c advancenents, helping to align the
programw th evol ving market needs and prof essional standards.
Their input ensures thatthe curriculumremins rel evant,
practical, and focused onenployability by integrating real-world
skills and know edge. Feedback from stakehol ders is considered
during revision of curriculum in line with discussion with the
experts.
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1.1.2 - Number of Programmeswher e syllabusrevision was carried out during the year

9
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1.1.3 - Total number of cour ses having focus on employability/ entrepreneur ship/
skill development offered by the Univer sity during the year

1.1.3.1 - Number of courses having focus on employability/ entrepreneur ship/ skill

development during the year

162

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

1.2 - Academic Flexibility

1.2.1 - Number of new coursesintroduced of the total number of coursesacrossall programs

offered during the year

95

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

1.2.2 - Number of Programmesin which Choice Based Credit System (CBCS)/elective
cour se system has been implemented during the year

15

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

1.3 - Curriculum Enrichment

1.3.1 - Ingtitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Vaues, Environment and Sustainability into the Curriculum
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Courses such as Craft, Culture & Habitat Studies, System Design,
and other nodules with a social and research orientation

activel yaddress critical issues including ethics, gender, human
val ues, environnment, and sustainability. These courses foster a
hol i sti cunder st andi ng of societal chall enges, encouraging
students to think critically about their role in creating ethica
and inclusive solutions. By integrating these thenes into the
curriculum theprogram pronotes awareness and sensitivity towards
di verse cultural contexts and sustainability, preparing students
to contributeresponsibly to society and the environnent. Al the
three departnents nanely the Institute of Design, Institute of
Engi neeri ng and Technol ogy and Institute of Managenent courses
have integrated sustainability-related topics into |earning
goals. The university's philosophy is that human val ues are
devel oped not just as aconsequence of open preaching or teaching
in the classroom but bysharing real experiences. The students
must conpl ete a social project as part of their curricul um
requirenent. The aimis toindulge in active citizenship through
reflective, cooperative,critically engaging, and responsible
action. The students are given courses on Critical Thinking to
ensure that students devel opProf essional Ethics, Gender andHuman
Val ues. Courses sensitising on Environnent and Sustainability are
i ncorporated in curriculuns of all the prograns.

File Description Documents

Upload relevant supporting View File
document

1.3.2 - Number of value-added coursesfor imparting transferable and life skills offered
during the year

5

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.3.3 - Total number of studentsenrolled in the coursesunder 1.3.2 above

1.3.3.1 - Number of studentsenrolled in value-added cour sesimparting transferable and life
skills offered during the year

277
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File Description Documents
Upload the data template View File
Upload relevant supporting View File

document

1.3.4 - Number of studentsundertaking field projects/ research projects/ internshipsduring

the year

229

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

1.4 - Feedback System

1.4.1 - Structured feedback for design and
review of syllabus— semester wise/ is
received from Students Teachers Employers

Alumni

* Any 2 of the above

File Description

Documents

Upload relevant supporting
document

View File

1.4.2 - Feedback processes of theinstitution | °

may be classified as follows

Feedback col | ected,
and acti on has been taken

anal ysed

File Description

Documents

Upload relevant supporting
document

View File

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Demand Ratio

2.1.1.1 - Number of seatsavailable during the year

410
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.1.2 - Total number of seatsfilled against reserved categories (SC, ST, OBC, Divyangjan,
etc.) as per applicable reservation policy during the year (Excluding Supernumerary
Seats)

2.1.2.1 - Number of actual students admitted from thereserved categories during the year

0

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

2.2 - Catering to Student Diversity

2.2.1 - Theinstitution assesses the learning levels of the studentsand organises special
Programmes for advanced learners and slow learners

JKLU i s reimagi ning educati on and aspires to becone the nost

i nnovati ve higher educational institution by bringing |Iearning
and i nnovation to the intersection of design, engineering and
managenent .

Mechani sm of Assessnent of Learning Level

The system of continuous internal assessnent through tests,
assignnents, presentations, |ive projects, quizzes, sem nars,

cl assroom di scussions, wite-ups, and | ab eval uati on assesses the
progress of students, and provides feedback for further

I nprovenent .

Initiatives for Sl ow Learners

e Periodic feedback sharing

e Special classes such as renedi al classes

e Mkeup exam nation

e Gade Inprovenent in a particular subject through re-
registration in the course running in the regular senester.

e The university practices a ‘nentoring’ based education
system
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Initiatives for Advance Learners

Schol ar shi ps, awards, honor lists and other recognition to
encourage them further

UGC reconmends choi ce based credit system

Extra credits can be earned by taking up courses on various
MOOC pl at f or is.

Credit Exchange Program

Coaching for various conpetitive exans

Initiatives for Holistic Devel opnent of Students

Prograns on critical thinking, notivation, technical
skills, leadership skills, nental well-being etc. through
guest | ectures, workshops, semnars and field visits.
Qpportunity to work on start-up as internship and get
support through AIC and |11 C, established in the university.
Creation of opportunities for students to develop cutting
edge capabilities, working wth industries and expandi ng
hori zons t hrough research.

Students' nental health and well being - A full-tine
counsel or supports through individual and group sessions,
canmpus progranms, workshops and col |l aboration with M ndery
for 24/ 7 online support.

Various student clubs, wth nunerous student-Ied
activities.

File Description Documents

Upload relevant supporting View File
document

Link For Additional
Information Ni |

2.2.2 - Student - Full timeteacher ratio during the year

Number of Students Number of Teachers
988 64

File Description Documents

Upload relevant supporting View File

document

2.3 - Teaching- Learning Process
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2.3.1 - Student centric methods, such as experiential learning, participative learning and problem-
solving methodol ogies are used for enhancing learning experiences

Foll owi ng the m ssion of the university to practice teaching that
i ncul cates critical thinking and problemsolving, it has

devel oped a val ue driven pedagogi cal nodel to ensure quality in
all its teaching-Ilearning processes. Institutional val ues of
caring, integrity andeExcellence are at the core of this nodel.

The student centric pedagogi cal approaches of experienti al

| earning, participatory learnin,g and probl em sol ving net hodol ogy
are adopted and applied through the project based | earning (PBL)
nmet hod. These approaches are inplenmented through nulti-

di mensi onal student engagenents that integrate active engagenent,
refl ective engagenent, integrative engagenent and col | aborative
engagenent .

Proj ect Based Learning

e A re-designed classroomin the formof a design studio.

e Mre than 60% of courses have a project as an essenti al
conponent .

e Capstones as well as mnor projects are integral parts of
the university curricul um

Active Engagenents

e Problemsolving is an essential conponent iof the courses
at the university.

e Students are working on problens related to societal issues
or needs.

e Laboratories and workshops are used by all students for
hand- on practice.

e Collaboration with GeeksforGeeks, TalentSprint, and U Path
to engage students in solving |ive problens.

| nt egrati ve Engagenents
e Sustai nabl e Devel opnent Goal s as focus area for project-
based | earni ng.
e Unique integrated comon engi neeri ng courses

e Intense thematic weeks by experts fromdiversified areas.

Col | abor ati ve Engagenents
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e Team based projects and assi gnnents.
e Cross-level peer-nmentoring by senior students

Assessnent

Mul ti di mentional evaluation plan in alignment with the above
engagenents and to ensure attai nnent of | earning outcones.

File Description Documents

Upload relevant supporting View File
document

2.3.2 - Teachersuse ICT enabled tools including online resources for effective teaching and
learning processes during the year

The integration of ICT with teaching and | earning has produced
significant positive gains at JKLU in | earners’ know edge and
skills. The I CT-enabl ed teaching at JKLU is facilitated by

e W-Fi-enabled classroons with LCD projectors,

e AIMA Virtual Business Lab,

e e-|learning resources,

e ( oud-based videoconferencing facility for online cl asses
and webi nar sessions.

e Internet connectivity with 655 Mips of internet bandw dth
t hrough both LAN and W - Fi

Col I aboration with cl oud based O fice365 e-mail suites, utilizing
virtual |abs, locating relevant e-content, and having virtual
video interactions are now t he key conpetencies of JKLU
faculties. Virtualized server hardware is deployed in the JKLU
Dat acenter to support web applications.

Expert tal ks, educational videos support the teaching-I|earning
process. |CT brings abstract concepts to life by bringing into
the teaching and | earning of the real-world experiences through
simul ation, nodeling, capturing, and anal yzing real events.

| CT used by JKLU faculties:

e | CT-Enabl ed d assroons: The university has 38npbdern
cl assroons equi pped with W-Fi, Internet, and LCD
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projectors. Faculty makes use of open educati onal

resources, Vviz.
cour se content.

e Online O asses using Video Conferencing-: The university has
established | ecture theatres well equipped with AV and | T-
enabl ed resources. The Zoom neeting and webi nar vi deo
conference system has been depl oyed for live class

connectivity.

e Massive Open Online Courses(MOOCs): JKLU students can opt
for MOOCs avail abl e through various platfornms, such as
Coursera, SWAYAM and NPTEL, and get credits as per their
course requirenents.

e Learni ng Managenent Systens (LMN5)

TCS i ON

CANVAS

MS Teans

M crosoft Forns
Virtual Labs

©0kwnE

Di scussi on G oups
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audi o, video, and webinars, to support the

File Description

Documents

Upload relevant supporting
document

View File

2.3.3 - Ratio of studentsto mentor for academic and other related issuesduring the year

2.3.3.1 - Number of mentors

64

File Description

Documents

Upload relevant supporting
document

View File

2.4 - Teacher Profile and Quality

2.4.1 - Total Number of full timeteachersagainst sanctioned posts during the year

64

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document
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2.4.2 - Total Number of full timeteacherswithPh.D./D.M/M .Ch./D.N.B
Super speciality/D.Sc./D’Lit. during the year

47

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

2.4.3 - Total teaching experience of full timeteachersin the sameinstitution during the year

2.4.3.1 - Total experience of full-timeteachers

292

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.4.4 - Total number of full timeteacherswho received awards, recognition, fellowships at
State, National, International level from Gover nment/Govt. recognised bodies during the

year

8

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

2.5 - Evaluation Process and Reforms

2.5.1 - Number of daysfrom the date of last semester-end/ year - end examination till

the declaration of resultsduring the year

21

2.5.1.1 - Number of daysfrom the date of last semester-end/ year - end examination till the

declaration of resultsyear wise during the year

21
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.5.2 - Total number of student complaints/grievances about evaluation against total number
appear ed in the examinations during the year

1

File Description Documents

Upload relevant supporting View File
document

2.5.3 - IT integration and reforms in the examination procedures and processes (continuous
internal assessment and end-semester assessment) have brought in considerable improvement in
examination management system of the institution

The exam nation section of JKLU is fully dedicated to conducting
the exam nations in the nost efficient manner and ensuring fair
and effective examconduct. To Maintain the inviolability of
academ c expectations and the integrity of the exam nation
process, the university has adopted different nethods of

exam nation that are continuous in nature.

| T integration in the exam nation system

The exam nation system has been gradually autonmated. Online
student registration, hall ticket issue, and result processing,
i ncl udi ng gradi ng (absol ute and noderate) are bei ng done using
the I T enabl ed exam nation system Mst of the jobs are
acconplished digitally on TCSi ON ERP as per foll ow ng:

e GCeneral guidelines for the faculty, invigilators,
Exam nati on Superintendent, and Students.

e Exam nation tree and eval uation conponent configuration in
t he Exam nati on nodul e.

e Capturing of marks by course instructors to award grades
for courses as per the preconfigured gradi ng schene.

e Declaration of results of all the assessnent conponents,
i.e. quiz, assignnent, md-term end-term etc.

e Publishing the processed grades and SGPA. After publishing,
students can view their results on their respective TCSi ON
ERP accounts imredi ately.
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e Students may apply for reval uati on or backl ogs.

e Examination related help file is uploaded for self-
answering the queries of the students/faculties.

e The TCSIi ON ERP nobile app "nlTop"” is also available to get
the academc related information instantly through it.

e \Various exam nation-related notices are shared on the JKLU

of ficial student group email IDs fromtine to tine.
File Description Documents
Upload relevant supporting View File
document

2.5.4 - Status of automation of Examination |A. 100% aut omation of entire
division along with approved Examination di vision & i npl ementation of

Manual Exam nati on Managenent System
( EMB)

File Description Documents

Upload the data template View File

Upload relevant supporting View File

document

2.6 - Student Performance and L ear ning Outcomes

2.6.1 - Theinstitution has stated |earning outcomes (generic and programme specific)/graduate
attributes which are integrated into the assessment process and widely publicized through the
website and other documents

The holistic education offered at the university is intertw ned
with innovation, critical thinking, research, and real-life
appl i cations.

Programre Educati onal Objectives, Program Cbjectives and
Programme Specific Qutconmes of Prograns, and Course Qutcones of
the Courses are characterized, articulated, and planned in |ine
Wi th universities' vision, regulatory bodies’ standards, and

gl obal requirenments of enployers. The PEOQ, PGs, PSGCs, and COs are
prepared in a participatory way, by the faculty nenbers under the
gui dance of the 1 QAC of the university and external experts.

The university has |aunched and executed the prograns in a
pl anned and systematic way. After having defined PEQ, the
obj ectives of a programare defined at the tine of the
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finalization of the nonenclature of the program The program
out cones are inherited fromthe program objectives. The program
specific outcones are characterized by specific conpetencies.

Based on the program objectives and outcones, the structure of
courses in a programis planned. The course objectives as well as
t he course outcones are defined for all the courses. The courses
as well as the detailed curricula are designed in such a manner
that the course objectives in particular and the program

obj ectives and outcones in general are fulfilled.

The course outcones of the courses are prepared by using Bl oonis
t axonony aligned with course objectives. The faculty council
finalizes the course description of courses with CO PO nmaps to be
put up at the Boards of Studies and Acadenm c Council of the
University for their approval.

File Description Documents

Upload relevant supporting View File
document

2.6.2 - Attainment of Programme outcomes, Programme specific outcomes and course outcomes
are evaluated by the institution during the year

JKLU has a conti nuous assessnent systemthat includes both
formati ve and summative schenms.

Keeping in view the program objectives and program specific

obj ectives, courses in the prograns are designed with properly
al i gned course outcones (CGs). For the evaluation of the

attai nment of POs and PSOs, COs are used. The attai nment of CGs
is evaluated through a proper assessnent plan. A threshold val ue
i s decided for each one of the courses, and COs in it are
attained to a defined level if the nunber of students securing
mar ks greater than or equal to the threshold value is within the
set limts. The threshold val ue ranges between 50% and 70%

At the university, the attainnment | evel of COs has been
classified as cited in the foll ow ng table:

Attai nnent | evel
Classified as

Criteria
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0
Poor

| f the percentage of students getting marks greater than or equa
to the threshold value is |ess than 15%

1

Low

If the ...1ies in the range of 15%to 49%
2

Moder at e

If the ...1ies in the range 50% and 64%

3

Subst anti al

If the .1s at | east 65%

The attainnents of COs in all the courses are gathered and

anal yzed to see the attai nnent of POs and PSGs. The m ni num
acceptable | evel (target) of attainnment of COs for courses is 2.
Four levels of attainnment of PGs and PSGCs :

Attai nnent |evel

Cl assified as

Criteria

| f the percentage of courses that have attained their target
val ue or nore is

0
Poor

< 40%
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Low

? 40% and < 59%

Mbder at e

? 60% and < 79%

3

Subst ant i al

? 80%

File Description Documents

Upload relevant supporting No File Upl oaded
document

2.6.3 - Number of students passed during the year

2.6.3.1 - Total number of final year students who passed the university examination during
the year

222

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution
may design its own questionnaire) (results and details need to be provided as a web link)

https://naac. |kl u. edu. i n/ wp- cont ent / upl oads/ 2024/ 12/ Feedback-
Anal ysi s- 2023- 24. pdf

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Promotion of Resear ch and Facilities

3.1.1 - Theinstitution Research facilities are frequently updated and there is well defined policy
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for promotion of research which is uploaded on the institutional website and implemented

Research has been the focus of the University's agenda since its
establ i shnent. “Pursue research that |eads innovation and
enhancenent of real-life applications” is one of the m ssion
statenents of JKLU for which the University increased facilities
in |aboratories.

To give adequate thrust and inpetus to the research,
training/skilling, and consulting agenda of the University, the
Hon’ bl e Chancel | or, approved the research-rel ated policies
effective fromthe academ c year 2016-17 which were revised in
2020 and approved by the Research Advisory Board in October 2020.
The policy has been inplenented at different |evels and stages of
the university adm nistration. New faculty candidate profiles are
closely scrutinized for evidence of research capability that

i ncl udes publications of repute, grants of patents, and
attracting research or consultancy funding. Such contributions
are al so considered one of the criteria for pronoting existing
faculty.

To enabl e broad di ssem nation of the research policy guidelines,
it is posted on the university website as well and every faculty
menber has been provided with a copy of the sane, and they are
al so counsel ed on a one-on-one basis periodically.

File Description Documents

Upload relevant supporting View File
document

3.1.2 - Theinstitution provides seed money to itsteachersfor research (amount INR in
Lakhs)

0

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.1.3- Number of teachersreceiving national/ inter national fellowship/financial support by
various agencies for advanced studies research during the year

6
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File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

3.1.4 - Number of JRFs, SRFs, Post-Doctoral Fellows, Resear ch Associates and other
resear ch fellows enrolled in the institution during the year

0

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

No File Upl oaded

3.1.5 - Institution hasthe following facilities
to support research Central Instrumentation
Centre Animal House/Green House M useum
Media laboratory/Studios Business L ab
Resear ch/Statistical Databases M oot court

Theatre Art Gallery

A. Any 4 or nore of the above

File Description

Documents

Upload relevant supporting
document

View File

3.1.6 - Number of departmentswith UGC-SAP, CAS, DST-FIST, DBT, ICSSR and other
recognitions by national and inter national agencies during the year

3

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.2 - Resour ce M obilization for Resear ch

3.2.1 - Extramural funding for Research (Grants sponsor ed by the non-gover nment sour ces
such asindustry, corporate houses, inter national bodies for resear ch projects) endowments,
Chairsin the University during theyear (INR in Lakhs)

10
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.2.2 - Grantsfor research projects sponsored by the government agencies during the year
(INRin Lakhs)

0. 39

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.2.3- Number of research projects per teacher funded by gover nment and non-gover nment
agenciesduring the year

2

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.3 - Innovation Ecosystem

3.3.1 - Institution has created an eco-system for innovations including Incubation centre and other
initiatives for creation and transfer of knowledge

Atal Incubation Center at JK Lakshm pat University (Al C JKLU)
conbi nes the corporate expertise of the JK Organization wth a
uni versity's advanced infrastructure, naking it one of the top-
performng AICs in India. Al CJKLU enpowers startups with access
to market opportunities, prototyping, piloting, and funding
through Startup India Seed Fund, Al M Seed Fund, and private

I nvest ors.

Supporting over 70+ startups globally, Al CJKLU has hel ped 45+
ventures achi eve stabl e revenues of 7?20+ | akhs annually. These
startups contribute to India' s econony by pronoting |ocal hiring,
cl ean growt h, and indi genous innovati ons.

Al C- JKLU focuses on sectors |like eldercare, energy, and
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sustainability. Innovations in eldercare have inpacted 600+
senior citizens, while energy startups in renewabl e energy and
EVs conbat climte change. Sustainability efforts target eco-
friendly solutions and waste-to-econom c-value initiatives,
creating 541 direct and indirect jobs.

Through Corporate I nnovation Prograns, Al C JKLU collaborates with
industries to identify and solve critical challenges. These
prograns connect startups, researchers, and innovators wth
corporates, enabling themto co-devel op and depl oy sol utions. By
fostering innovation, these prograns bridge the gap between

i ndustry needs and energi ng technol ogi es, especially in

under served regi ons.

Wth ?8 crores disbursed and partnerships with top VC firnms and
tech providers, Al CJKLU serves as a | aunchpad for startups at
every stage, driving inpactful innovation and econom c grow h.

File Description Documents

Upload relevant supporting View File
document

3.3.2- Number of workshops/seminars conducted on Research M ethodology, I ntellectual
Property Rights (IPR), Entrepreneurship and Skill Development during the year

47

3.3.2.1 - Total number of workshops/seminars conducted on Resear ch methodology,
Intellectual Property Rights (1PR), entrepreneur ship, skill development year wise during the
year

47

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.3.3- Number of awards/ recognitionsreceived for research/innovations by the
institution/teacher s/r esear ch scholar s/students during the year

3.3.3.1- Total number of awards/ recognitions received for resear ch/innovations won by
institution/teacher s/r esear ch scholar s/students year wise during the year

7
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document

File Description Documents
Upload the data template View File
Upload relevant supporting View File

3.4 - Research Publications and Awards

3.4.1 - Theinstitution ensuresimplementation of its stated Code of Ethicsfor research

3.4.1.1 - Theinstitution has a stated Code of
Ethicsfor research and theimplementation
of which isensured through the following

1.Inclusion of research ethicsin the
resear ch methodology cour se wor k

2.Presence of institutional Ethics
committees (Animal, chemical, bio-
ethicsetc)

3.Plagiarism check

4.Research Advisory Committee

of the above

File Description Documents

Upload relevant supporting
document

View File

3.4.2 - Theinstitution providesincentivesto
teacherswho receive state, national and
inter national recognitions/awar ds
Commendation and monetary incentive at a
University function Commendation and
medal at a University function Certificate of
honor Announcement in the Newdletter /
website

of the above

File Description Documents
Upload the data template View File
Upload relevant supporting View File

document

3.4.3 - Number of Patents published/awarded during the year

3.4.3.1- Total number of Patents published/awar ded year wise during the year

3
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File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

3.4.4 - Number of Ph.D’sawarded per teacher during the year

3.4.4.1 - How many Ph.D’sare awarded during the year

5

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

3.4.5 - Number of research papers per teacher in the Journals notified on UGC website

during the year

19

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

No File Upl oaded

3.4.6 - Number of books and chaptersin edited volumes published per teacher duringthe

year

3.4.6.1 - Total number of books and chaptersin edited volumes/ books published, and
papersin national/inter national confer ence-proceedings during the year

15

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

No File Upl oaded

3.4.7 - E-content isdeveloped by teachers
For e PG-Pathshala For CEC (Under
Graduate) For SWAYAM For other
MOOCsplatform For NPTEL/NMEICT/any
other Government I nitiatives For
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I nstitutional LM S

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.8 - Bibliometrics of the publications during the year based on average Citation Index in
Scopus/ Web of Science/PubM ed

Scopus Web of Science

32 2
File Description Documents
Any additional information No File Upl oaded
Bibliometrics of the View File
publications during the year

3.4.9 - Bibliometrics of the publications during the year based on Scopus/ Web of Science — h-
Index of the University

Scopus Web of Science

25 25

File Description Documents

Bibliometrics of publications View File
based on Scopus/ Web of
Science - h-index of the
Institution

Any additional information No File Upl oaded

3.5 - Consultancy

3.5.1 - Institution has a policy on consultancy including revenue sharing between the institution
and the individual and encourages its faculty to undertake consultancy

The consul tancy has been one of the undertakings of JKLU since
its inception, as it has close links wth the 125-year-old
Organi zation (JKO with several business verticals such as JK
paper, JK Cenent, JK Ttyre, agriculture (JK Seeds), auto and

i ndustrial accessories (JK Fenner), Vision systens including the
retail as well as defense applications (DELOPT), Defense and
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Aer ospace technol ogi es (d obal Strategic Technol ogi es- GST) .

The gui delines for undertaking sponsored research and consul tancy
assignnents were deliberated, formulated, and issued in 2016. The
intent was to encourage JKLU faculty to undertake research and
consul tancy work as a neasure of scientific/technical

col l aboration with outside agencies including industries. These
gui del i nes were updated, and a revised version was issued in

Mar ch 2020 enhancing the consul tant share of consultancy fees and
i ncluding the general Intellectual Property Rights (IPR)
procedur e.

JKLU has entered into collaboration agreenents as well as
informal arrangenents with other institutions in India and abroad
t hat include consultancy.

File Description Documents

Upload relevant supporting View File
document

3.5.2 - Revenue generated from consultancy and cor porate training during theyear (INR in
Lakhs)

3.5.2.1 - Total amount generated from consultancy and cor porate training during the year
(INR in lakhs)

58. 36

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.6 - Extension Activities

3.6.1 - Extension activities in the neighbourhood community in terms of impact and sensitising
students to social issues and holistic development during the year

Institutions play an inportant role for the inclusive growth

whil e owning responsibility for community service. The university
engages in a variety of initiatives toward societal devel opnent,
as listed bel ow

Educati on and Awareness: \Wen educati on and awareness are
conbi ned, they create a powerful synergy that drives societal
transformation. At JKLU, students organi se various workshops and
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activity related to education and awareness for the growth of
i ndi vidual and the society.

Heal th and wel | being: Health and well-being are critical
conponents of a thriving academ c and social environnent. At
JKLU, Students and nearby youth are sensitizing about the

i nportance of fitness through Marathons, Fitness Canp, Mensural
Health, Oral Health, Yoga etc.

Institutions play a pivotal role in fostering a culture that
prioritizes the physical, nental, and enotional health of
students, faculty, and staff.

Social Inclusion: University undertook Nayi Disha initiative for
the all-round devel opment of underprivileged children and

provi di ng additional support in their education, sports coaching,
and ot her extracurricular activities.

Envi ronnent: Students cel ebrated the world environnent day and

pl anted trees around the canpus to nmake shadow for parking of two
wheelers in future. This will help to reduce the use of plastic
and to enpower sustai nabl e devel opnent practices.

File Description Documents

Upload relevant supporting No File Upl oaded
document

3.6.2 - Number of awardsreceived by the I nstitution, itsteachers and students from
Government /Gover nment recognised bodiesin recognition of the extension activities
carried out duringtheyear

3.6.2.1 - Total number of awards and recognition received for extension activities from
Government / Gover nment recognised bodies during the year

5

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.6.3 - Number of extension and outreach programs conducted by theinstitution including
those through NSS/INCC/Red cross/’YRC during the year (including Gover nment initiated
programs such as Swachh Bharat, Aids Awar eness, Gender |Issue, etc. and those or ganised
in collaboration with industry, community and NGOs)

Page 87/122 14-02-2025 05:29:21


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktBR2tHZTdSdmhENnUyMFVVUldPenc9PSIsInZhbHVlIjoiVmkyazE3TU5jUUp5N2xzUU1vWGxFRGEwOW4zRWJKNEh4WjZRb0J1QXU4YnRBVUxHdU1KcTJhWUdpVGowQitlZSIsIm1hYyI6IjZhOTAyYWVkN2FmOWZlNjM5NmZkNTgzNjhiZWVmZDM2NDdlODgyMTQ1YWQ4YjAxMmQyYzQwMTIxMzJlNmQzYjkiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of JK LAKSHMIPAT UNIVERSITY

24

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

3.6.4 - Total number of students participating in extension activitieslisted at 3.6.3 above

during the year

569

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

3.7 - Collaboration

3.7.1 - Number of collaborative activitieswith other institutions/ research
establishment/industry for research and academic development of faculty and students

during the year

3.7.1.1 - Total number of Collaborative activitieswith other institutions research
establishment/industry for resear ch and academic development of faculty and students

during the year

24

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

3.7.2 - Number of functional MoUswith institutions/ industriesin India and abroad for
internship, on-the-job training, project work, student / faculty exchange and collabor ative

research during the year

19

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

No File Upl oaded
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INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - Theinstitution has adequate facilities for teaching - learning. viz., classrooms, laboratories,
computing equipment, etc.

Cl assroons:

e 40 class roons; all are air-conditioned, well
furni shed, ventil ated, echo free, supported with Projectors
and W-Fi Internet.

Laboratori es:

e 39 state of the art |aboratories in diverse areas are set
up which includes |abs on energing and industry rel evant
ar eas.

Computing Facility / Equipnent:

e Conputing Laboratories have been equi pped with 210 deskt ops
and workstations. Faculty and key staff are provi ded
| aptops for better nobility.

e W-Fi services across the canmpus with nore than 195| at est
dual band 802.1 AX/ AC series Ruckus Access points, having
abandwi dt h of 1333+ Mops speed and connected with
centralizedcontrol |l er-based W.AN net wor k.

e Desktops and Laptops have configuration of i7/i5, i3
and16GB/ 8GB/ 6GB RAM

e Photocopiers and Laser Printer (networked) in both
nmonochr one/ col or nodes, Advance printers for designing and
Printing for CAD Design courses.

e 2000 Mops Internet Bandwi dth on optical fiber |ease line
fromtwo different |SPs.

e Servers are virtualized using Hyper- V. and nore than 60
Virtual Machines running on hybrid server hardware
( Tower, Rack).

e Ofice 365 licenses for all students, faculty and staff.

e (Cloud based ERP. ERP inplenented for core Academ cs and
adm ni strative services viz. Finance, Purchase, and Student
life cycle on Academ cs, HRMS, Examcell, Payroll, E-
Learni ng, Hostel managenent and Online Fee managenent.

e Licensed software |ike Adobe creative cloud, Solidworks,

W ndows 11, MATLAB, CATI A, AUTOCAD, M5 SQ. SERVER, ANSYS,
STAAD PRO, RHINO 3D are avail able for the students.
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4.1.2 - Theinstitution has adequate facilities for cultural activities, yoga, games (indoor, outdoor)
and sports. (gymnasium, yoga centre, auditorium, etc.)

The University provides indoor sports/ganes facilities for
students, such as billiards, table tennis, carrom and chess.
These necessary indoor facilities enable the students to rel ax
and enjoy playing the ganes during eveni ngs and weekends. The
Uni versity also has the following facilities:

A. CULTURAL ACTI VI TI ES:

The University has anple facilities to cater national /
international |evel events as well as in-house cultural
activities, details as under:

e Activity Centre
e (Cl ub House
e Misic Centre
e Anphitheatre
e Open Theater
e (Open Space to cater to nega events
e Club House: Student-led activities through 14 different
cl ubs
e Misic Centre: Band “ANUNAD’ havi ng Piano, Drum Set, Cynbal,
GQuitar, Synthesizer, etc.
e Lodging & Boarding Facilities
o (@uest House
o Residential Block
e Parking Space of 200 four wheelers / two wheelers

B. YOGA CENTRE AND GYMNAS|I UM

Following are the facilities for Yoga and Gymmasi um
e Yoga Cum Gym Trainer (Full tine)
e Sports Oficer (Full tine)

e Yoga Centre and Open Yoga Facility in natural surroundi ngs
e Gymasiumw th standard equi pnent
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C. GAMES & SPORTS (| NDOOR AND QUTDOCR) :

The University has adequate indoor & outdoor facilities for the
foll owi ng ganes and sports:

e Billiards
e Badm nton
e Tabl e-Tenni s

e Carom

e Chess

e Cricket

e Football

e Basket bal |
e Kabaddi

e Vol | eybal
e Kho- Kho

e Track & Field

File Description Documents

Upload relevant supporting No File Upl oaded
document

4.1.3 - Availability of general campus facilities and overall ambience

Lush green University canmpus is nodern and environnment friendly.
It hel ps students & residents to live, work and play in a setting
that is safe, productive and student- centric.

e About 60% area is open and | andscaped beautifully to
provi de seren environnment.

e Trees / Shrubs plantation approx. 4,500 well naintained by
horticulture team

e University infrastructure is well naintained and gives a
panoram c Vi ew.

e Situated in peaceful and cal msem -urban area

A list of general canpus facilities is as under:

1. Furnished Students Accommobdation with recreation facilities

2. 24 hours electricity and water supply, fully backed up by
silent DG sets and round the clock perineter security

3. Bank and ATM

4. Health & Wellness Centre wth Doctor and Nursing Staff
havi ng 24 Hours Anbul ance Service (lsolation ward for
COVID-19 with standard nedi cal equi pnent)

5. Full tinme Counsellor Support and 24/7 online support
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t hrough wel | ness partner.

6. Students Mess
7. Cafeteria
8. Cuest House with 23 roons
9. Security Services with Surveillance Caneras (105 CCTV
Caner as)
10. 24 Hours Electricity & Water Facilities (Power Station back
up by proper silent DG Sets)
11. Sol ar Energy
12. Gocery /| Uility shop
13. Laundry Facility (7 fully automatic nmachi ne Haier, app
oper at ed)
14. Fire Fighting with enmergency assenbly zone
15. I ncubation Centre
16. Campus Shuttle Service
17. Elevators in Adm nistrative, Hostels and Residenti al
Conpl exes
18. Residential Facility for Enployees (40 flats & 1 Bungal ow)
19. Facilities for differently abled
20. Parking for two wheel ers and four wheelers
21. High-speed WFI and Internet Connectivity
22. Dish TV Connections at Guest House
23. Recreational Facilities
24. Fraternity Cub
25. Housekeepi ng Team
26. Mai ntenance Team
27. Pest Control Services
28. (Garbage Coll ection & Di sposal
29. E-waste disposal service
File Description Documents
Upload relevant supporting View File
document

4.1.4 - Total expenditure excluding salary for infrastructure augmentation during the year

(INR in Lakhs)

1529. 10

File Description Documents

Upload the data template

View File

Upload relevant supporting
document

View File

4.2 - Library asa L earning Resource
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4.2.1 - Library is automated using Integrated Library Management System (ILMS) and has
digitisation facility

4.2.1 Library is automated using Integrated Library Managenent
System (| LMS)

of -the-art KOHA software. It supports MARC21 and UNI MARC f or

pr of essi onal catal ogui ng and z39.50 for downl oadi ng cat al ogui ng
data fromthe internet. Library catal ogue Wb OPAC
https://Irc.jklu.in is available to users 24x7 from anywhere.

Nature of Automation: Ful
| LM5 in use: KOHA Library Managenent Software

Ver sion: 19. 05. 04. 000

More on LRC (https://ww. jklu. edu.in/canpus-1ife/learning-
resource-centre)

LRC functions as the central academ c information di ssem nation
point. Library provide supportive role in teaching, |earning and
research activities of the university. Location of library

over| ooks the canmpus. Ergononmically design furniture and natura

has special collection of design books, nanely MP Ranjan Design
Resource Centre. The collection of |ibrary has nore than 15656
books of which 10080 are unique titles in the subjects |like

Engi neeri ng, Managenent, Architecture, Design, Basic Science,
Humani ti es, and Soci al Sciences etc. Apart from books there are
1128 CD/ DVDs, 1656 bound vol unes, 59 PhD Thesis, 774 Project
Reports, 125 journals and magazi nes. Library has rich collection
of 680 plus reference books covering Dictionaries, Encyclopedi as,
and handbooks, yearbooks as well as other reference books.

housekeepi ng activities of LRC are automated by using state-

of inplenentation: 2011

library create an atnosphere to study, |earn and research. It
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File Description Documents

Upload relevant supporting
document

View File

4.2.2 - Institution has subscription for e-
Library resourcesLibrary hasregular
subscription for the following: e—journalse-
books e-ShodhSindhu Shodhganga
Databases

A. Any 4 or all of the above

File Description Documents

Upload relevant supporting
document

View File

4.2.3 - Annual expenditurefor purchase of books/ e-books and subscription to jour nals/e-

journalsduring theyear (INR in Lakhs)

22. 20

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

4.2.4 - Number of usage of library by teachersand students per day (foot falls and login data

for online access)

313

File Description Documents

Upload relevant supporting
document

View File

4.3 - 1T Infrastructure

4.3.1 - Number of classrooms and seminar hallswith ICT - enabled facilities such as L CD,
smart board, Wi-Fi/LAN, audio video recording facilities during the year

40

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

Page 94/122

14-02-2025 05:29:21


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im54cmNnOERXaEVVVTU5T2xkcVZFZWc9PSIsInZhbHVlIjoiN3dud2RwR2dvWFJVS0U4M2xrVFV1ZkQ3dkZGTEJpZmxBdVNyR1g4TC9taFNHTFU1ZGtncnBIckFyeWphcUVJeSIsIm1hYyI6ImNmYmNkOTc3ZjUyYzk0Nzc2MWM1NTI1ZDNkNDJmNGQ4MWJlNjE2ZWJhZTRhMjEzYTA0N2YyOTZhZTdmOGY1NWYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imp5MURsSmkyc1Rld3lnRmI4QllBeUE9PSIsInZhbHVlIjoiOEljS2RYVW11d0NvWTJIUHZRUi84Y3AvcXFGRmhxNEpUWTQyclc2b0wzNHFyb2VQQ2RHSUZUakdRaVN5V3RZcCIsIm1hYyI6IjczMjFiNDNlOGNjNGNlMzE5ZmVkNTdmZDFkZjM1ZDg0ZTc1OTA5OTU1ZGE2NzRkYmU5OGI1Zjk3ZWRkZTc1NTUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktBMmx4aDhmaVk3OWRmc3lDN1p4V2c9PSIsInZhbHVlIjoiN3lXcTBZN3FqTmtQR3oyeHZtTENNQVl3eHpLS3FldTUwbHpMeW03QWpaaDY2bURiZnRhUFV6TFZaTWFCWHNPcCIsIm1hYyI6ImQ0NmU1YWMyNjJjZmUwNGM3OGI3YTUyYmY2MzM0ZDAxNGM1ZWQwNzY1Y2Q0NGY3YmViMmJkOGVlYzAzNjkwMDkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVnSHZtS3RrbjRBOXdTSENUaVhoOVE9PSIsInZhbHVlIjoienRkMVhLUktyajNVYlBsZEp3WjI0QmhRYWVpdHBoMFJIckRLaVp2ZXdlT29NSVpQQU5Wb0ZhVlNBdG1Gd25WZCIsIm1hYyI6IjdlZDJhNjFkYjVjMjhmYmZkMzgwMWY3NzA1YzBjODA3MTM1MTA4ZmZkYjI5NmQ3ZDFjY2VhNzFkY2RkZGUzNzYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikc4MGVBVndNa0NXUy83WEgwa3dZQlE9PSIsInZhbHVlIjoid0QyVlFCTlRyRWxnMXUyeUpWdmtLYm9iQTBnZWthUEVCYXpSVkNvc04rUWUxVUdKcUUzSlJMRExUTkVYUk1VLyIsIm1hYyI6IjM2NzI0Yjg2M2E4Y2M4MDBlNmU4MjU5YWI0ZGFkM2QxOWVhY2I5ZTEwNWMxZmVlNDI4NjRhMTQwNDA3ZTIwMjAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBMeEtwcnh3c2VGc3EzSnFpL3kvWHc9PSIsInZhbHVlIjoiRmhJeEhQVTRpa3p4cjFLeDAvMDJ1bmtaQ1hzTlVPZXYvWFYxUzJKOUc4enlObmVBYUcxUStNMEU1OUwrOCtraSIsIm1hYyI6IjA2YWM2YzY5ODU4N2RhZGY3NjA0ODEwYjEyM2I1NTUxZWJkNmI0YWI3YTE0NTA1MWJlNGQ5NzRmM2MxMzc0ZGIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlQSHVkRWRrbmZncDFHanliWWpEUFE9PSIsInZhbHVlIjoiVG51L3Nyay9MV2tKZk03VlhYMzVUZ1NSeWZ4K3Z1dm5jSXd2MUVpL24xTkxKL1JQaGpZZTZuTVVYL0k2dlhUTiIsIm1hYyI6IjZmNDExNmI5YmMwYmI0YjRhYjAzNDdiNGM2MThmMTA1OWRkZWQwMjgzMzgxZTkyNGFmZjUyNDczZDJjYTY5OGIiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of JK LAKSHMIPAT UNIVERSITY

4.3.2 - Institution has an I'T policy, makes appropriate budgetary provision and updatesits I T
facilitiesincluding Wi-Fi facility

JKLU i s having state-of-the-art IT infrastructure and
applications for academ c and research purposes. The canpus has
2000 Mops OFC ILL from JI O & Vodaf one | SP. 10F@ 100 G net wor k
capabl e Juni per EX 4650 in HA node has been chosen for Backbone
LAN i nfrastructurewi th Over 1300+ VLAN based centralized nmanaged
G gabit Ethernet LAN points . Server infrastructure uses |BM X
3650 Servers.The setup is virtualized using M crosoft Hyper- V,
depl oyed in JKLU Datacenter to support applications. Al JKLU
Students and staff have O fice 365 license for enai

comruni cation with Storage on M crosoft cloud for individua
office-365 ID. JKLUIT Infrastructure is connected wiwth Azure
Active directory. SOPHOS XGS 4500 FI REWALL in HA deployed to
provide ldentity based Secure Internet . W-Fl services have been
provi ded across the canpus with nore than 195 | atest dual band
802.1 AX/ AC series Ruckus Access points having a bandw dth of
multigiabit with dual band. ERP i npl enented for core Academ cs and
adm ni strative services viz. Finance, Purchase, and Student life
cycle on Academ cs, HRMS, Examcell, Payroll, E-Learning, Hoste
managenent and onl i ne Fee managenent. Bionetric Machi ne used for
Enpl oyee Attendance. Mre than 100 I P CCTV canera has been

depl oyed for safety of the students.Licensed software |ike Adobe
creative cloud, Solidworks, Wndows 11, MATLAB, CATI A, AUTOCAD, MS
SQL SERVER, ANSYS, STAAD PRO RHI NO 3D are avail able for the

st udent s.

File Description Documents

Upload relevant supporting View File
document

4.3.3 - Student - Computer ratio during the year

Number of students Number of Computers available to students for
academic purposes

952 210
4.3.4 - Available bandwidth of internet « 7?1 GBPS
connection in the I nstitution (L eased line)
File Description Documents
Upload relevant supporting View File
document
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4.3.5 - Ingtitution hasthe following Facilities |A. Al of the above
for e-content development Media centre
Audio visual centre Lecture Capturing
System(L CS) Mixing equipment’s and
softwaresfor editing

File Description Documents

Upload relevant supporting View File
document

Upload the data template View File

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Total expenditureincurred on maintenance of physical facilities and academic
support facilities excluding salary component during the year

640. 06

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The University has established systens and procedures for
mai ntai ning and utilizing physical, academ c and support
facilities- laboratory, library, sports conplex, conputers,
cl assroons, etc.

The University ensures regular nmai ntenance and upkeep of all
infrastructural facilities through its maintenance system The
mai nt enance work is carried out by trained and experienced

i nhouse experts as well as outsourced agencies. The university
has adequate strength of adm nistrative staff conprising

engi neers, technicians, |ab assistants, wardens, guards, etc.,
who assist in the efficient functioning of canpus, |ibrary,
sports arena, gymasi um classroons, |aboratories and ICT
infrastructure. Besides this, the university has sufficient staff
for manageri al and supervising duties, custodial staff for
bui | di ng upkeep and cl eani ng, nmi ntenance staff for perform ng
skilled jobs like plunbing, electricity repairs and backup power
system
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cl assroons and
to utilize.

The University has dedicated | abs, conputer | abs,
adequat e sports facilities which are free for all

The classroons are allotted by the respective Head of Institute
as per requirements for senester curricular / extra cocurricul ar
activities. It includes not only allotnent of classroons but al so
allotnent of tutorial roonms and allotnment of conputer |abs. The
tinetable commttees of different departnents explore the
possibilities of optinmal use of the space and tine. For

| aboratory work, classes are divided in batches for optinum

utilization of resources.

File Description Documents

Upload relevant supporting View File
document

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Total number of students benefited by scholar ships and free ships provided by the
institution, Gover nment and non-gover nment agencies (NGOs) during the year (other than
the studentsreceiving scholar ships under the gover nment schemes for reserved categories)

461

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

5.1.2 - Total number of students benefited by career counselling and guidance for

competitive examinations offered by the I nstitution during the year

103

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

5.1.3 - Following Capacity development and
skillsenhancement initiatives ar e taken by
theinstitution Soft skills Language and
communication skills Life skills (Yoga,

A Al
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physical fitnhess, health and hygiene)
Awar eness of trendsin technology

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

No File Upl oaded

5.1.4 - Thelnstitution adoptsthe following
for redressal of student grievancesincluding

sexual harassment and ragging cases

| mplementation of guidelines of

statutory/regulatory bodies Organisation

wide awar eness and undertakings on policies

with zero tolerance M echanismsfor
submission of onling/offline students’

grievances Timely redressal of the grievances

through appropriate committees

Al'l of the above

File Description

Documents

Upload relevant supporting
document

View File

5.2 - Student Progression

5.2.1 - Number of students qualifying in state/ national/ inter national level examinations
duringtheyear (eg:NET/SLET/GATE/GMAT/CAT/ GRE/TOEFL/Civil Services/State
gover nment examinations)

5.2.1.1 - Number of studentswho qualified in state/ national/ inter national examinations
(eg.: IT-JAM/NET/SET/JRF/ GATE /IGMAT /CAT/ GRE/ TOEFL/Civil Services/State
gover nment examinations) during the year

14

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.2.2 - Total number of placement of outgoing students during the year

75
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.2.3 - Number of recently graduated students who have progressed to higher education
(previous graduating batch) during the year

19

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medals won by studentsfor outstanding performancein
sports/cultural activitiesat inter -univer sity/state/national/inter national events (award for a
team event should be counted as one) during the year

3

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.3.2 - Presence of Student Council and its activities for institutional development and student
welfare

Student Councils play a transformative role in fostering student
wel fare and driving institutional devel opnent. Acting as the

voi ce of the student body, they maintain open communication with
the adm ni stration, addressing concerns and influencing decision-
meki ng processes. A key responsibility of Student Council in JKLU
IS in organizing diverse events, such as cultural festivals |ike
** SABRANG**, sports conpetitions |ike **SPARDHA**, academ c

sem nars, and career fairs. These activities enhance the canpus
experience by pronoting | earning, engagenent, and

camar aderie. Student welfare remains a priority in JKLU, wth
Counci |l s i npl enenti ng nentorship prograns, peer counselling,
academ ¢ wor kshops, and nental health initiatives. They al so
gui de and support student-led clubs, fostering | eadership,
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creativity, and extracurricular involvenent. Councils anplify
student feedback by conducting surveys and open foruns, ensuring
their voices influence inprovenents in academcs, facilities, and
services. Collaborating closely with the adm nistration, they
contribute to shaping policies and canpus devel opnent

pl ans. Beyond canpus, Student Council organi ze community service
initiatives |ike blood donation drives, environnental canpaigns,
and outreach progranms, nurturing a sense of soci al
responsibility. To keep students infornmed and engaged, they
strengt hen conmuni cation through newsl etters, social nedia, and
nmeet i ngs. By bal anci ng advocacy, engagenent, and col | aborati on,
Student Councils at JKLU play a pivotal role in creating a

vi brant, inclusive, and supportive canpus environnent. Their
initiatives not only enhance the student experience but al so
contribute to holistic growth and institutional progress.

File Description Documents

Upload relevant supporting View File
document

5.3.3- Number of sportsand cultural events/ competitions organised by theinstitution
during the year

42

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.4 - Alumni Engagement

5.4.1 - The Alumni Association/Chapters (registered and functional)contributes significantly to
the development of the institution through financial and other support services during the year

Recogni zi ngi t sal umi as t hebest brand anbassadorsfor the

uni versity, JKLU has been active w ththem nvarious ways. JKLU has
active alumi portal on website and al so analumi cell,with a

t eam ncl udi ngf acul ty nenbers, has taken several steps

t oestabl i shstrong communi cationwth al ummi. The Al ummi

Associ ation adopted its formal format the alumi neeting

onCct ober 10, 2021. The byl aws have been drawn up and the
application for incorporation by the association is in progress.

The objectives of this Alumi Association are |aid down as:
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1. To provide a forumthat facilitates engagenent and networ ki ng
bet ween university alumi.

2. To help alumi fulfil their professional and soci al
obj ecti ves.

3. To foster the alumi relationship with their Al ma Mter.

4. To contribute to the Institute’s vision of being known as one
of the world’ s | eadi ng academ c, research, outreach and
i nnovation institutions.

5. To support the university in the production of curriculum
preparation, and placenents for university students.

6. To pronpte best practices in different areas of science,
t echnol ogy, humani ti es, and social sciences for the benefit ofthe
soci ety, especially disadvantaged sections.

7. To create and establish Alumi Endowrents for honoring or
supporting students studying at the University, its al umi
menbers and to support the University in neeting infrastructural
requirements for students.

File Description Documents

Upload relevant supporting View File
document

5.4.2 - Alumni contribution duringtheyear | E. <lLakhs
(INRin Lakhs)

File Description Documents

Upload relevant supporting No File Upl oaded
document

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and L eader ship

6.1.1 - Theinstitution has a clearly stated vision and mission which are reflected in its academic
and administrative governance

JK Lakshm pat University, a project of the Lakshm pat Singhani a
Foundati on for Hi gher Learning, ainms to provide the innovative
| earni ng environment where the students, researchers and faculty
can engage in intellectual and noral academ c pursuits, as well
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as one that pronotes holistic devel opnent and fosters | eadership.
VI SI ON

e To be one of India's nost innovative higher education
i nstitutions.

M SSI ON

e Practice teaching that inculcates critical thinking and
pr obl em sol vi ng,

e Pursue research that |eads to innovation and enhancenent of
real -1ife applications,

e O fer experience that leads to all round devel opnent.

e Develop a culture that is strongly rooted in
interdisciplinarity and | earning by building, not just
doi ng.

VALUES

e Caring for people

e Integrity including intellectual honesty, Openness,
Fai rness and trust

e Commtnent to excellence

The University enphasis on devel oping critical thinking, problem
solving skills and encourages students to engage in a variety of
i nnovation chal |l enges. Various Centre’s of Excellence within the
Uni versity offers students nunerous avenues to study outside the
cl assroom JKLU-AIC by Niti Aayog strives to nurture
entrepreneurs based on creative ideas.

Acadenmi ¢ and adm ni strative governance of university, as
expressed through its many bodi es, outlines how diverse

st akehol ders' actions are structured towards achieving the
m ssion of the University.

File Description Documents

Upload relevant supporting View File
document

6.1.2 - The effective leadership is reflected in various institutional practices such as
decentralization and participative management

JKLU has a wel | -devel oped franework of shared authority and
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responsibility at each | evel, which enables for internal
| eader shi p devel opnment resulting in decentralization of authority
and a participative approach to deci sion-nmaki ng. These incl udes:

1. Strategic orientation:

JKLU continues to invest in its staff through Faculty Devel opnent
prograns. University made significant investnents in pronoting
academ cians from prem er institutes.

2. Decentralization and participative nmanagenent:

At JKLU, all nmjor decisions are nmade with the participation of
various stakehol ders. Various conmttees have been forned to deal
the i ssues. The BOM and advi sory boards give strategic direction
to the entire University comrunity.

3. Agile and risk taking:

The university continues to innovate in teachi ng nmethodol ogy by
i npl ementing project-based | earning with robust feedback
mechani sns and revi ew systens in place.

4. Student enpower nent:

The student council provides an appropriate forumto discuss,
network, and contribute to nunmerous University tasks. It gives
students the authority to initiate and organi ze activities.

5. Open Communi cation & Stakehol der Interaction:

Interactions with all stakeholders are held on a regular basis to
ensure that operations are in line wwth the plans. Students are
assigned faculty nentors for open dial ogue and handhol d t hem

Bi annual open house for the guardi ans/parents and al umi

gat herings are arranged.

File Description Documents

Upload relevant supporting View File
document

6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic plan is effectively deployed

The University's strategic plan is based on the four areas of its
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M ssion and is rooted in its vision. The University's key pillars
i ncl ude,

e Academ c Curricul um
e Faculty Excellence
e Student Experience
e Reputation & Brand

These are strongly grounded on thenes, such as
1. Alliances & Affiliations:

The University has a nunber of alliances and affiliations with
| eadi ng Universities and organi zations. The university is
committed to providing the access to world-class education.

2. Operations Excel |l ence:

Ensuring excellence in day-to-day activities through ERP system
assists the University in developing a quality culture that is
shared by all University nenbers and reflected in all of their
actions.

3. Infrastructure & Technol ogy:

The canpus features cutting-edge physical and |lab infrastructure
W th 24-hour high-speed Internet access. Mdern anphitheatre-
styl e and technol ogy-enabl ed cl assroons outfitted with

appropri ate audi ovi sual equi pnment. The Learni ng Resource Centre
offers a range of online and offline [ earning materi al s.

4. Governance & Fi nance:

Uni versity procedures are largely influenced and inspired by best
practices in industry. Alnost all University activities are
system driven, and suitable policies and procedures govern
actions. Every academ c year, an annual budget is planned, and
all expenses are accounted in accordance with the budget.

File Description Documents

Upload relevant supporting View File
document

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.
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JKLU has a well-defined structure with appropriate |evels of
hi erarchy in place to support the University's effective and
efficient functioning. The University's organization and
operation can be sumari zed as foll ows:

The Board of Managenent is the apex body of the University. It
provi des | eadership for all academ c and adm nistrative issues.
Academi c Council is the University's major academ c¢ body, and
enpl oy general oversight over the University's academ c policies,
subject to the terns of the Act and the Rul es, Regul ati ons,
Statutes, or Odinances issued thereunder. Research Advisory
Board at the University helps it to strengthen its research
agenda. Boards of Studies is responsible for periodically
reviewing the curricula and syllabi at the universities. Vice
Chancellor is the Principal Executive and the Academ c officer of
the University.

Pro-Vice Chancellor, Director of the Institutes and Registrar are
other inportant Oficers of the University, who are appointed by
t he Board on the recommendati on of the Vice Chancell or.

Seni or General Manager (Finance & Administration) plays the role
of Chief Finance and Accounts O ficer and exercises general
supervi sion over the funds of the University.

Internal Quality Assurance Cell (1QAC) drives and oversees the
quality initiatives in various areas at the University.

File Description Documents

Upload relevant supporting View File
document

6.2.3 - Institution Implements e-gover nancein its areas of operations

6.2.3.1 - e-governance isimplemented A. Al of the above
covering following ar eas of operation

1.Administration

2.Finance and Accounts
3.Student Admission and Support
4. Examination
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6.3 - Faculty Empower ment Strategies

6.3.1 - Theinstitution has a performance appraisal system, promotiona avenues and effective
welfare measures for teaching and non-teaching staff

The University has an annual performance apprai sal procedure for
its academ ¢ and non-academ c personnel that begins with
i ndi vi dual sel f-eval uati on.

e Al enployees are given the autonony to select their own
key performance indicators in collaboration with their
reporting officers, and they are eval uated based on the
i ndi cations they sel ect.

e Due weightage is given to various areas of contribution
such as teaching, research, training, consultancy,
adm ni stration etc.

e Research Policy and revenue sharing schenes for consultancy
and ot her assignnents, seed noney for research projects,
differential teaching load to | et one choose his/her own
area of work, work fromhone facilities, norns for travel
and ot her all owances, academ c al |l owances, conference
al | owances, perks and perquisites, on-canpus accommobdati on
to nane a few are sone of the interventions that help
faculty and staff nenbers in performng to the best of
their abilities.

e JKLU Fraternity Club al so organi zes several cultural and
sport events for nmenbers of the fraternity including their
spouses and children every year.

Faculty Pronotion

File Description Documents

Upload relevant supporting View File
document

6.3.2 - Total number of teachers provided with financial support to attend conferences/
wor kshops and towar ds member ship fee of professional bodies during the year

45
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6.3.3 - Number of professional development / administrative training Programmes
organized by theinstitution for teaching and non-teaching staff during the year

09

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

6.3.4 - Total number of teacher s undergoing online/ face-to-face Faculty Development
Programmes (FDP)during the year (Professional Development Programmes, Orientation /
Induction Programmes Refresher Course, Short Term Cour se)

16

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Institutional strategies for mobilisation of funds and the optimal utilisation of resources

Institutional strategies for Mbilization of fund:

e Along-termstrategi c business plan is devel oped, and the
annual budget is updated / revised based on student revenue
and expected costs for each academ c year.

e Al incone and expenditures are exanm ned on a regul ar
basi s, and appropriate strategies for noney nobilization
are devel oped.

e The main sources of revenue are student fees and corporate
donati ons. Bank borrow ngs had been arranged for initial
devel opnent of infrastructure.

e Loan interest and repaynents are covered by contri bution
made by group firns and ot her corporates.

e The University is still not self-sustaining, thus the
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shortfall in funds is filled by the group conpanies, the
Lakshm pat Si nghani a Educati on Foundati on, and ot her
corporates through donations, CSR contributions, and
donations for R&D initiatives. The funds are nobilized by
the CFAO in cooperation with the Vice Chancell or.

Institutional strategies for Optimal Wilization of Fund:

e Uilization of fund is based on need and priority basis as
envi saged in the annual budget for both recurring and non-
recurring expenditures.

e There are progressive limts for approval and financi al
del egation to ensure optinmal conbination of agility and
controls.

e The University regularly nonitors financial reports (MYS)
and cash flow on nonthly basis and ensure opti nal
utilization of fund.

File Description Documents

Upload relevant supporting View File
document

6.4.2 - Funds/ Grantsreceived from gover nment bodies during the year for development
and maintenance of infrastructure (not covered under Criterialll and V) (INR in Lakhs)

NI L
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6.4.3 - Funds/ Grantsreceived from non-gover nment bodies, individuals,philanthropists
during theyear for development and maintenance of infrastructure (not covered under
Criterialll and V)(INR in Lakhs)

500
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6.4.4 - Institution conducts internal and external financial audits regularly
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Yes, the University conducts internal and external financial
audits regularly.

| nternal Audit:

Internal auditing is performed to maintain strict control over
all of the organization's activities. The University is taking
the follow ng steps to inprove internal auditing:

e The University enploys a full-tinme Sr. CGeneral Manager-F&A
to oversee internal financial transaction checks and
bal ances.

e Ms NtinJ & Co., Chartered Accountants, Jaipur conducts a
concurrent -cum internal audit on a weekly basis.

Statutory Audit:

The objectives of carrying out statutory audit is to obtain
reasonabl e assurance about whether the financial statenents as a
whol e are free frommaterial nm sstatenent.

The annual audit conducted for every academ c year is done to
review financial as well as academ c outputs for the academ c
year, projecting budget for next session and fornul ating
strategic plans.

The University conducts two annual / statutory audits each for
financi al year and academ c year, as under:

e Statutory Audit for Annual Accounts for financial year
endi ng on 31st March and for the academ c year ending on
30th June, is being conducted by Ms Lodha & Co., Chartered
Account ants, New Del hi .

Al audit observations are being rectified before signing of
audit reports and follow up notes are also noted for future
ref erence.

File Description Documents

Upload relevant supporting View File
document

6.5 - Internal Quality Assurance System

6.5.1 - Interna Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing
the quality assurance strategies and processes by constantly reviewing the teaching learning
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process, structures & methodologies of operations and learning outcomes at periodic intervals

Quality has always been the core focus of the University since
its inception in 2011. Regular quantitative and qualitative

f eedback about the teaching | earning process, self-appraisal by
faculty and non-teaching staff, participative style of
functioning in various university natters are sone of the quality
assurance neasures that the University has been undertaking since
day- one.

e The first attenpt to formalize quality initiatives dates back
to 2011 when a commttee was constituted for ensuring quality in
all its actions. In order to further enhance quality in
University's activities, an Internal Quality Assurance Cell

(1 QAC) was reconstituted in January 13, 2023 with the
representation fromacadem c, adm nistrative sections and al umi
al so.

* Periodic adm nistration of student feedback, analyzing it,
communi cating it with faculty nenbers, sharing insights with
Conpetent Authorities for subsequent corrective actions have been
the core activities of the Cell.

 Working in alignment with various statutory bodies, the Cell
has been able to infuse quality culture that is evident in all
activities of the University.

e The Cell also works towards analyzing the termresults. Trend
anal yses of such results have provi ded sone useful insights into

t he exam nation system for achi evenent of |earning outcones of
vari ous courses.

| QAC Commi tt ee_2023- 24

| QAC M nutes_2023- 24

File Description Documents
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6.5.2 - Ingtitution has adopted thefollowing |A. Any 5 or all of the above
for Quality assurance Academic
Administrative Audit (AAA) and follow up
action taken Confernces, Seminars,

Wor kshops on quality conducted
Collaborative quality initiatives with
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other institution(s) Orientation programme
on quality issuesfor teachersand studens
Participation in NIRF Any other quality
audit recognized by state, national or

inter national agencies (1SO Certification,

NBA)

File Description Documents

Upload the data template View File
Upload relevant supporting View File
documnent

6.5.3 - Incremental improvements made for the preceding during the year with regard to quality
(in case of first cycle) Post accreditation quality initiatives(second and subsequent cycles)

JK Lakshm pat University believes constant |earning and
i nprovenent at all levels. Gven belowis a list of inprovenents
we have nmade over the | ast academ c year, to achieve this goal:

e Digilocker and Academ c Bank of Credits: The University has
digitised all academ c docunents on Digil ocker, thus
ensuring transparency and ease of access for students. The
University has al so registered with the Academ c Bank of
Credits (ABC).

e System Design in the Service Sector: The University has
extended its uni que and i nnovative System Design projects
inits Institute of Design, which were previously focused
only on collaborations with industry, to the service sector
as wel .

e Broader Elective Ofering: The University is now offering a
nore di verse range of elective courses, allow ng | earners
to explore different areas of interest, apart fromtheir
core disciplines. This includes offering distinct 1l-credit
courses as el ective options.

e Hari Shankar Singhania School of Business: JK Lakshm pat
Uni versity has set up the Hari Shankar Singhania School of
Busi ness, a premer institute providing a contenporary and
i mrer si ve busi ness educati on experience for |learners, with
t he objective of becom ng a watchword for excellence in
managenent .

Page 111/122 14-02-2025 05:29:21


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBlQU1Xd1hLRUdnR3I0Z3lSakNNbVE9PSIsInZhbHVlIjoiZjlLeG8wREo1WjJIeHRKK0g5SjlOY241YWZHeTJjZ2ZBckJsamttMm1ObnZUdlkyNlNFamJZZHMwOFNWRDYwdiIsIm1hYyI6ImU4MTJiOThkNjYxNDg1NWQ5NmVjM2Y5NjUyZWI1ODhhMTc4YjIzZTc5MDFmZTJjMzMxNzYyMDA1OTQxYmM0YmIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRrSHVBeGpQSEswRVR5K1Y4dG9uM1E9PSIsInZhbHVlIjoiWWpRMFp6eStwYmJTTHZxOVVTWDhkNVl1dHBPS09pUzlFUkp6VDJsZ0dGSGJ5MEUwNDBCWjlEcHowQllpQ2NoZiIsIm1hYyI6IjYzNjc3YTMwMDM1YWUzNmM0ZWFkZTg3ODZlZjZhOTA1OThlYTZmYWNiNTZhM2E5MzcwZGRjN2ViN2NhYjQzMTMiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of JK LAKSHMIPAT UNIVERSITY

File Description Documents

Upload relevant supporting View File
document

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

JK Lakshm pat University (JKLU) actively fosters a gender-
sensitive and inclusive environnent that respects and wel cones
all gender identities. The University prioritizes safety,

awar eness, and holistic devel opnent to ensure a conduci ve canpus
at nrosphere for all.

To enhance safety and security, the University has inplenented
ext ensi ve neasures, including CCTV surveill ance across common
areas and hostels, round-the-clock patrolling, and the depl oynent
of security guards. Separate, secure hostels for boys and girls
are managed by responsive wardens. A Prevention of Sexual

Har assnment (POSH) Conmm ttee, constituted under the 2013 Act,
ensures a safe, discrimnation-free environnment. The canpus al so
hosts a 24x7 Medical Centre to address energencies.

JKLU offers counsel ling support through its collaboration with
M ndery, India s premer enotional wellness service, and a full-
time well ness counselor for students and staff. Mentors are
assigned to students at the start of each academ c session to
address academ c, personal, and gender-rel ated concerns. Gender
sensitivity training is integrated into induction prograns.

Awar eness is pronoted through sem nars, guest |ectures, and

I nternational Wnen' s Day cel ebrations, enphasizing gender
equity. Common roons in hostels and wel | -nai ntai ned restroons
foster recreational and secure spaces. The newl y established Day
Care Centre provides working wonen with a safe facility for their
children, supporting work-1life bal ance.

JKLU s efforts nurture trust, respect, and inclusivity for all.
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Annual gender sensitization
action plan(s)

Annual Gender Sensitization Action Plan
JKLU pronotes a gender-sensitive
environnment. The acadeni c anbi ence of the
Uni versity pronotes sensitivity and
respect for one another. In this regard,
the University wll undertake the
following activities over the next year:
1. In our adm ssions process, applications

by wonen students will be encouraged by
having nore liberal criteria for
schol arships. 2. The University wll
organi ze a talk by an expert on gender
sensitization during the induction
progranmme for the batch of 2024. 3. The
University will plan to organize gender
sensitization workshop to | eadership and
to non-teaching staff, in order to nmake
university a nore inclusive space. 4. The
University will conduct a panel discussion

on _gender celebrating 30 years of Beijing
Decl aration, especially on International
Wnen's Day. 5. The University has
i ncluded el ective courses on gender,
gender rights, gender communication for
t he upcom ng batches. 6. The University
wll organizes ‘Reclaimng Gender Space
VWalk’ in public to create nore awareness
and sensitization through the students. 7.
The University will organize at |east one
wor kshop/ sem nar _on queer rights for
students to understand rel evant issues and
guestions. 8. The University will organize

at | east one workshop/sem nar specifically
for faculty nmenbers/staff to help themto
becone nore sensitive to gender rights and

issues. 9. The University wll conduct
nore diverse gender equity progranmes for
the students to understand the fact that
equality is the essence of denpcracy. 10.

Through the POSH (Prevention of Sexual
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Special Facilities for Women Safety & Security 1. The University campus is well illuminated. 2. The University has security staff along with female staff posted at different places in the University to safeguard the campus. 3. Functioning CCTV cameras are installed at various places in the University campus as well as Hostels. 4. All vehicles and individuals are properly checked at entry and exit points on campus. 5. Senior officials of JKLU, i.e., VC, General Manager Administration, Deputy Registrar-HR & Operations, Chief Warden, Wardens, etc. reside in the University campus for ease of availability to cope with the emergent problems. 6. The University has a Medical Centre for responding to any medical emergencies that female students or employees may face. Counselling 1. The University, in its continuing efforts to promote a holistic approach to student and faculty wellness, has collaborated with Mindery – India’s finest mental health and emotional wellness coach. 2. The University has full-time counsellor and wellness coach available in the campus. 3. JKLU has a POSH (Prevention of Sexual Harassment) committee which follows a procedure for proper redressal of all grievances. 4. During the admission of students and induction of new employees, proper counselling is provided to all students and employees on gender sensitivity, by the POSH Committee. 5. Mentors are nominated for counselling the students in their academic and extra-curricular activities and other issues. 6. Experts are invited to take lectures on gender sensitivity and prevention of sexual harassment at regular intervals. Common Room: 1. The University provides common rooms for all male and female employees and students. Rest rooms are well maintained with basic amenities and security. 2. A Student Activity Centre is functional at the University, wherein students can relax as well as interact with each other. Day Care Centre: The University has established a Day Care Centre, as a safe space where women employees and contract workers can leave their young children. The Centre has various facilities, including a play area, where children can be engaged while their parents are at work.
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different | ocations on the canpus. Al waste/garbage fromthe
institute and hostel is segregated by the HK team at the source
and di sposed of properly through an outsourced agency on daily
basi s.

Li qui d WAste Managenent: To save water, gardens are irrigated
with a drip/sprinkler irrigation system A sewage treatnent
system (100 KLD STP) for the canpus has been installed. The
treated water i s subsequently used for gardening and ot her
activities.

Basi c use of water on canpus:

| Donestic purposes— 3000 KL/ nonth

Il Gardening & Irrigation — STP treated water— 2400 KL/ nonth
1l OGthers — 500 KL Water storage facility at the university:
E- wast e Managenent: The University has a Menorandum of
Understanding (MoU) with Ms ETCO E-waste Recycler Pvt. Ltd.,

Jai pur fromthe Mnistry of Environnent and Forests, Govt. of
I ndia and Pol | ution Control Board.

File Description Documents

Upload relevant supporting View File
document

7.1.4 - Water conservation facilitiesavailable | A. Any 4 or all of the above
in the Institution: Rain water harvesting
Bore well /Open well recharge Construction
of tanksand bunds Waste water recycling
M aintenance of water bodies and
distribution system in the campus

File Description Documents

Upload relevant supporting View File
document

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for A. Any 4 or Al of the above
greening the campus are as follows:

1.Restricted entry of automobiles
2.Use of bicycles Battery-powered
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vehicles
3.Pedestrian-friendly pathways
4.Ban on use of plastic
5.Landscaping

File Description Documents
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7.1.6 - Quality audits on environment and energy are regularly undertaken by the institution

7.1.6.1 - Theinstitution’sinitiativesto
preserve and improve the environment and
har ness ener gy ar e confirmed through the
following:

1. Green audit

2. Energy audit

3.Environment audit

4.Clean and green campus
recognitions/awar ds

5.Beyond the campus environmental
promotional activities

A. Any 4 or all of the above

File Description Documents

Upload relevant supporting
document

View File

7.1.7 - TheInstitution has a disabled-friendly
and barrier-free environment Rampg/liftsfor
easy accessto classrooms and centres.
Disabled-friendly washr ooms Sighage
including tactile path lights, display boar ds
and signposts Assistive technology and
facilitiesfor personswith disabilities:
accessible website, screen-reading

softwar e,mechanized equipment, etc.
Provision for enquiry and information:
Human assistance, reader, scribe, soft copies
of reading materials, screen reading, etc.

A. Any 4 or all of the above

File Description Documents

Upload relevant supporting
document

View File
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7.1.8 - Describe the Institutional efforts/initiativesin providing an inclusive environment i.e.
tolerance and harmony towards cultural, regional, linguistic, communal, socio-economic and other
diversities (within a maximum of 200 words)

JK Lakshm pat University (JKLU) fosters val ues of peacefu

coexi stence, tolerance, and respect for diversity through a
variety of initiatives. The university cel ebrates and enbraces
diversity by admtting students fromdifferent religious,
cultural, and ethnic backgrounds and enploying faculty and staff
fromvarious regions. Cultural and regional festivals are
observed to pronote unity in diversity. Miulticultural education
is inmparted through events and orientation prograns that respect
and val ue differences.

Communi ty-driven initiatives such as bl ood donation drives, tree
pl anting, and cloth distribution instill respect, conpassion, and
a sense of responsibility in students. Events enphasi zi ng

know edge, innovation, and freedom of thought encourage tol erance
and under st andi ng.

Cl ose student-faculty interaction, along with gui dance and
counseling, helps students internalize strong values. Any

devi ation fromthese values is addressed pronptly. Inspirationa
tal ks by | eaders and notivational speakers further instill these
principles. Cel ebrations of national holidays, including

| ndependence Day, Republic Day, and Gandhi Jayanti, foster
respect for the nation and its constitution.

Through these efforts, JKLU nurtures well-rounded i ndividuals who
respect diversity and enbody val ues of conpassi on, harnony, and
tol erance. The university's holistic approach ains to shape
socially responsible individuals who contribute positively to an
i ncl usi ve soci ety.

File Description Documents

Upload relevant supporting View File
document

7.1.9 - Sensitization of students and employees of the institution to constitutional obligations:
values, rights, duties and responsibilities of citizens:
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JK Lakshm pat University (JKLU) is comnmtted to instilling
constitutional values and social responsibility anong its
students and staff, aligning wth its vision and m ssion and the
i deal s enshrined in the Indian Constitution. Through meani ngf ul
events and sessions during the academ c year 2023-24, JKLU
nurtured a deep sense of national pride, unity, and environnental
awar eness.

Key events included the session “The Idea of India Through
Illustrations in the Oiginal Constitution” on January 31, 2024,
exploring the Constitution's artistic and synbolic narratives.
The university celebrated the 75th Republic Day on January 26,
2024, wth a flag-hoisting cerenony, march past, and inspiring
speeches. The 11th Convocation on Novenber 23, 2023, honoured
academ c excellence, while an expert lecture on “dimate Change
and its Inpact on Human Heal th” on Novenber 6, 2023, highlighted
sust ai nabl e practi ces.

Gandhi Jayanti was marked on October 2-3, 2023, wth discussions,
a novie screening, and a quiz reflecting Gandhi an val ues. From
August 16 to 18, 2023, a workshop titled “The Making of the

| ndi an Constitution” deepened understandi ng of denocracy. The
77t h I ndependence Day cel ebration on August 15, 2023, included
cultural performances and patriotic speeches.

These initiatives exenplify JKLU s m ssion to shape infornmed and
enpat hetic citizens who actively uphold constitutional ideals and
soci al responsibility in their lives.

7.1.10 - Thelnstitution hasa prescribed code | Al | of the above
of conduct for students, teachers,
administrators and other staff and conducts
periodic programmesin thisregard. The
Code of Conduct isdisplayed on the website
Thereisacommitteeto monitor adherence
to the Code of Conduct Institution organizes
professional ethics programmes for
students, teachers, administrator s and other
staff Annual awar eness programmes on
Code of Conduct are organized
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7.1.11 - Institution celebrates / organizes national and international commemorative days, events
and festivals

A university needs to be grounded in the social realities
surrounding it. In order to ensure a holistic growth of students
across personal, professional and social |evels, the university
organi ses events of national and international inportance for
students to participate in and |learn fromas part of the
curriculumand as an extra-curricular activity. Such events of
comrenorative nature help the students inculcate qualities of a
responsi ble citizen and becone aware to issues which are gl oba
in nature. The organisation and participation in such events

al l ow for chall enging and breaki ng stereotypes, schisns and

bi ases put rationality and freedom of thought and expression at
ri sk. These are highlighted in events commenorati ng Wrld Ment al
Heal th Day, Wnen’ s Day, Environnment Day etc. The institution
instils into its students values of pluralismand social action
using such co-curricular activities by celebrating festive events
fromacross religions, regions and social aggregations to
showcase the diversity in our country.

Wil e using historical figures as role nodels, Gandhi Jayanti,
Teacher’s Day etc. are used to devel op ethical values in our
students towards justice, fairness and inclusivity though
assimlation and di ssem nati on of know edge within and outside
the classroom JK Lakshm pat University uphol ds the val ues
enshrined in the Constitution and uses such events to provide
students a platformto |earn while having fun and col | aborati ng
with others, allowing themto showase their talents and devel op
mul tipl e perspectives.

File Description Documents

Upload relevant supporting View File
document

7.2 - Best Practices

7.2.1 - Describe one best practice successfully implemented by the Institution as per NAAC
format provided in the Manual

Best Practice: Systens Design Mdule at 10D, JKLU
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The Systens Design nodule at the Institute of Design (10D), JK
Lakshm pat University (JKLU) is a 10-week programintegrating

cl assroom |l earning, client projects, and fiel d-based i mrersion.
It applies systens thinking to tackle conplex, nulti-stakehol der
probl ems. Students engage with real-world clients |ike UN CEF-
Araval i, SEEDS, JK Tyre, Miskan, and IIT Janmu, learning to map
systens, uncover patterns, and design actionabl e sol utions.

The program begins with foundational sessions on systens thinking
at JKLU, followed by a two-week i mersive experience at client
sites, where students interact closely with stakehol ders. Back at
JKLU, students ideate and devel op system ¢ sol uti ons using design
tool s and nethods. The cul m nation involves presenting sol utions
to clients and an academ c jury.

Thi s hands-on approach bridges theory and practice, fostering a
creative and strategic mndset. Faculty nmentors gui de students
t hr oughout, ensuring professional engagenent and conti nuous

f eedback.

The nodul e's success is evident in client endorsenents: three
proj ects selected by UNI CEF-Aravali for policy consultations, JK
Tyre's adoption of solutions for inplenmentation, SEEDS
partnership for future projects, and Miuskan's collaboration with
| D for the UN Day of Renenbrance for Road Accident Victinms. This
i nnovative practice exenplifies applied | earning and i npactful
communi ty engagenent.

7.3 - Institutional Distinctiveness

7.3.1 - Highlight the performance of the institution in an area distinct to its priority and thrust
(within a maximum of 200 words)

JK Lakshm pat University believes in instilling |earning

t hr oughconpr ehensi on, know edge advancenent, and skil

devel opnent. Itspriority and thrust areas reflect this, with a
focus on connectingwith the industry to give students practical
know how, acconpani edby a curricular focus on courses and
projects that help students extend the boundaries of their
respective domains.

The University’s Industry | mrersion progranme enbodies this

vi sion. These distinct programes include project-based | earning,

i ndustry internships offered for all the programmes, independent
proj ects. Senester study programres provide an opportunity to the
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students to study for atleast a senester at reputed Institutions
including Il Ts, 1I11Ts, Universities abroad. These initiatives

al l owstudents to grow professionally, identify personal strengths
andweaknesses, exposure to theeducation and culture in other
reputed Institutions, apply learned theory to practical
situations, and gai nan appreciation of the roles, duties,
andresponsi bilities abouttheir chosen disciplines and

pr of essi onal areas.

Furthernore, for students of design, the University has

i npl enent eduni que System Design projects, in collaboration wth
i ndustry. Theseprojects encourage students to tackle conpl ex,
real -worl d chal | engest hrough the | ens of design, and highlight
JKLU scomm tnent tocreating solutions that integrate design wth
soci al responsi bilityand econom c consi derations.

7.3.2 - Plan of action for the next academic year

e Mbre val ue-added courses to be offered.

e The nmethods for the CO PO mappi ng, and outcone attai nnent
to be reviewed.

e Mre activities related to community devel opnent, student
progression, and faculty devel opnment will be organi zed.
Col | aboration for these activities wll be formalized.

e Upgradation of IT infrastructure will continue.

e Muintenance of building infrastructure and increasing
facilities at the canmpus w il be speeded.

e Focus on sustainability practices to be enhanced
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